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Indemnity: The CRF does not accept liability for any loss, damage or expense that may be incurred as a direct result or consequence of 
reliance upon the information in this document. Should any contention occur, the actual rules of the Fund will prevail.

Dear Member
Let’s have a look at everything that happened during 
the first half of 2019.

In line with new legislation, the Fund had new Rule 
Amendments approved so that we can launch new 
options for members at retirement. You can now 
retire in the Fund and receive a life-long pension. 
Please read about all the options available to you at 
retirement in the special edition Annuity Brochure that 
was distributed to you. You can contact a Retirement 
Benefit Counsellor on 0861 CRFUND (273863) to take 
you through your options.

We have introduced a Life Stage Investment Strategy 
for all our members. What this means is that you do 
not have to to make your own investment choices, the 
Trustees will make them on your behalf. Please see 
detailed information in this newsletter.

We increased our funeral benefit for all members to 
R50 000!

For the rest of the year we can look forward to the 
Financial Wellness Roadshow. At this roadshow we 
will discuss annuity options and the new Life Stage 
Investment Strategy in detail. Please make every 
effort to attend a workshop near you. All confirmed 
venues are published on the website.

Later this year you will receive your Annual Benefit 
Statement from the Administrator. Please check 
carefully that all the information on your statement is 
correct. Review your risk benefit category. Do you need 
death, disability and dread disease cover? Members 
on Category G, please be aware, you have no disability 
or dread disease cover and only the minimum amount 
of death cover. Members on Category D, you have 
no cover at all. Remember, you can change your risk 
benefit category, free of charge, every year before 30 
April. Your new cover will become effective on 1 July 
and will be subject to the insurers’ approval.

Early next year, we will distribute your Annual Report 
for the year end 2019. In this report we bring you 
up to date with Rule Amendments, new benefits, 
growth in membership and Fund assets. The Trustee 
Roadshow will also happen in February, where we 
will have a number of feedback sessions where one 
of the Trustees will be present. Come and meet your 
Trustees.

Members, as always, I urge you to please look after 
your retirement savings. The Fund has appointed 
Portfolium to provide you with financial advice. Plan 
carefully and don’t ever act hastily. Be financially 
prepared for your retirement. I would like to leave 
you with the following 
thought from an 
unknown author: “The 
best time to start 
thinking about your 
retirement is before the 
boss does.”

Mr Soyisile Mokweni

Chairman

FUNERAL COVER INCREASED 
TO R50 000!!!
From 1 July 2019 all contributing members of the 
CRF have funeral cover for R50 000 up to the age 
of 75. Also, should you pass away before retirement, 
your immediate family will be covered until you 
would have turned 65 years of age.

Previously your funeral cover was insured by both 
Sanlam and Momentum. 

Now the Trustees have combined the cover and 
the entire funeral benefit is insured by Sanlam.

How does the new cover impact your bot-
tom-line?

Your funeral cover premium has increased from 
R17.10 to R31.44 per month. So, for just over R30 
per month you and your children that are older than 
11 years of age, have an increased funeral cover of 
R50 000. Your cover for your immediate family is 
now as follows:

Insured persons Total Cover with 
Sanlam

You, your spouse and 
your children (11 – 21) 
and (21-26)*

R50 000

Your children 0 -11** R20 000

*The child is unmarried, if under the age 21 or is 
unmarried and a full-time student if under the age 
of 26. **Including still born children provided that 

the pregnancy term is between 26 weeks and full 
gestation.

How else does this benefit you?

Because the funeral cover was insured by two 
separate insurers, it often delayed the payment of 
the total funeral claim. The claim documents had to 
be assessed by both Sanlam and Momentum and 
each made their own decision on whether and when 
to pay their section of the cover.

Now things are simplified. Only one assessment is 
done by Sanlam and the entire funeral cover is paid 
out in a single lump sum.

Did you know that your funeral benefit includes a 
repatriation benefit?

What is this?

The Repatriation benefit covers the cost of 
transferring the mortal remains of the insured 
person to the preferred place of burial within the 
borders of South Africa.

How do you claim?
•  Contact the Insurer (Sanlam on 0860 004 080)
•  Confirm you are claiming for a group scheme 

benefit: Consolidated Retirement Fund - Group 
Code 13606

•  A Sanlam Consultant will assist you with further 
arrangements

FRINGE BENEFITS 
We have three insured benefits in the Fund, which premiums are taxed as fringe benefits:
• Category E – Monthly Income Benefit
• Dread Disease cover
• Funeral Cover

Why are the premiums taxed as fringe benefits?
Premiums paid to the insurer in respect of the abovementioned cover, are taxed as fringe benefits. You 
may see a slight increase in your monthly taxable income, due to the fact that the premium for these 
benefits must be added to your taxable income. For example, for the new funeral cover, the amount the 
Fund pays the Insurer is R41.10, but only R31.44 is deducted from your contributions as this benefit is 
partially subsidised.

But paying fringe benefit tax now benefits you later…
The advantage of this is that you are not taxed when you claim, rather, the full benefit is paid to you tax 
free.

Thank you to our members…

TOP ROW: Dawid Kruiper Municipal Health, Drakenstein, Eletricity Depot Somerset West, Laingsberg Municipality Wellness day 
BOTTOM ROW: Klipfontein Cleansing Depot, Laingsberg Municipality Wellness day, Makana Municipality Fire Station, Mosselbay 
Fire Station



LIFE STAGE INVESTMENT STRATEGY – DO YOU WANT TO MAKE YOUR

If you are younger than 50 years of 
age, you have the following investment 
options available to choose from:
•  Aggressive portfolio: This portfolio will be available from 1 November 

2019. The goal of this portfolio is to reach the best possible growth over 
the long term. This is best suited to members who have many years left to 
retirement. This option can be extremely volatile over the short term, due to 
the high equity exposure in this portfolio. You need financial advice to access 
this option.

•  Growth portfolio: The long-term goal is to achieve as stable as possible 
returns outperforming inflation. The portfolio targets inflation +4% annual 
return. 

•  Shari’ah portfolio: This option is tailored for members that prefer their 
investments to meet the requirements of Shari’ah law and the principles 
articulated for “Islamic finance”. The portfolio targets inflation +4% annual 
return.

What are my investment options?
You can choose to invest your retirement savings between the investment options 
as listed above. 

Example 1:
•   100% in the Growth Portfolio

•  100% in the Aggressive Portfolio

•  100% in the Shariáh Portfolio

You can also split between the available investment options in increments of 25%.  
Please note that the split must add up to 100% in total.

Example 2
•  75% in the Growth Portfolio

•  25% in the Aggressive Portfolio

Example 3
•  50% in the Growth Portfolio

•  50% in the Aggressive Portfolio

Members 50 years and older can select any of the investment portfolios above. 
However, as you get older and closer to retirement, you may wish to protect your 
retirement benefit to invest all or a portion of it in a less aggressive investment 
portfolio. This will aid in protecting your benefit from market volatility. Remember, 
you can split your investment between the available portfolios in increments of 
25%.

When you are 50 years of age or older, 
the following investment portfolios also 
become available to you:
•  Moderate Portfolio: This Portfolio can be considered by members 

nearing retirement (from age 50) who would like more stability in their 
investment returns. Stability is achieved by investing partially in a smoothing 
strategy where a reserve is used to absorb negative returns when the markets 
are very volatile.

•  Money Market Portfolio: This Portfolio should only be considered if 
you are very close to retirement and your only objective is to protect what you 
have saved in the Fund, until your retirement. Capital preservation is the main 
goal of this portfolio.

What are my investment options if I am 50 years or older 
and I want to make my own investment choices?
If you would like to make your own investment choice, but you have not received 
financial advice, you may choose one of the following combinations:
• 100% Growth Portfolio
• 100% Moderate Portfolio
• 100% Shariáh Portfolio
• 25% Growth Portfolio and 75% Moderate Portfolio
• 50% Growth Portfolio and 50% Moderate Portfolio
• 75% Growth Portfolio and 25% Moderate Portfolio

If you would like to make your own investment choice, 
and you have received financial advice, you may choose 
between the following combinations in increments of 25%:
• Growth Portfolio
• Moderate Portfolio
• Money Market Portfolio
• Aggressive Portfolio

Example 1
• 50% Growth Portfolio
• 25% Moderate Portfolio
• 25% Aggressive Portfolio

Example 2
• 25% Growth Portfolio
• 25% Money Market Portfolio
• 50% Moderate Portfolio

How will my contributions be allocated?
From September your contributions will be allocated according to your investment 
splits. For example, if you are invested 25% Growth, 25% Money Market and 
50% Moderate Portfolio, your contributions will be divided 25%, 25% and 50% 
between the selected portfolios.

Important notes:
•  Investment switches are implemented within 10 working days after the switch 

instruction is received.
•  You can make a maximum of two investment switches during the Fund’s financial 

year (1 July to 30 June), free of charge.
•  You can download the Investment Switch Form from the website under the 

Forms tab.

If you would like to make your own investment choices, you’ll 
need to opt out of the Life Stage Investment Strategy by doing 
the following:
1.  Speak to your Financial Advisor – the Fund employed Portfolium to assist all CRF members with financial advice

2.   Complete an Investment Switch Form and indicate in which investment portfolios you would like your money to be invested

3.  Indicate the percentage of your benefit that you would like to invest in each portfolio.

4. Sign and submit your form



You would like the trustees to 
determine your investment strategy 
– welcome to the CRF Life Stage  
Investment Strategy
The Life Stage Investment Strategy is available to all members in the Fund. If you 
do not complete a form to indicate how and where you would like your benefit to be 
invested, the Trustees will act on your behalf.

If you are under 55 years old your benefit will be invested in the Growth Portfolio, as 
per the Life Stage Investment Strategy.

How will this work?
If you do not complete an Investment Switch Form, then the Trustees will invest your 
money according to the Life Stage Investment Strategy.

If you are under the age of 55 you will be 100% invested in the Growth Portfolio.

If you are between 55 and 60 years old and you were previously 100% invested in the 
Growth Portfolio, then 50 % of your benefit will remain in the Growth Portfolio and 50% 
will be moved to the Moderate Portfolio.

If you are older than 60 years of age, then all your money will be moved to the 
Moderate Portfolio.

You can switch out of the Life Stage strategy at any time, by completing an Investment 
Switch Form, instructing where you would like your money to be invested.

How will my contributions be allocated if I join 
the Life Stage Investment strategy?
From September onwards your contributions will be allocated as follows:

• If you are younger than 55 years, your contributions will be invested 100% in the 
Growth Portfolio

• If you are between 50 and 60 years old, your contributions will be allocated 50% to 
the Growth Portfolio, and 50% to the Moderate Investment Portfolio

• If you are 60 years or older your contributions will be allocated 100% to the Moderate 
Investment Portfolio.

Annuity Options at retirement
Please contact a Retirement Benefit Counsellor when you are thinking of retirement, so that they can explain the annuity options available in the Fund and read the 
June Newsflash and with the new Annuity Brochure. These publications are also available on the website.
If you resign before retirement, please remember that you can defer your benefit until retirement.

Remember you can defer your retirement
Paid-up member: If a member terminates their service with the employer they can defer their benefit to be retained in the FUND. The full benefit can be withdrawn at 
any stage, or at retirement. If members younger than 55 leave the Employer, they can defer their member share to avoid adverse tax implications. If a member leaves 
his money in the Fund until the age of 55, this benefit will be taxed as a retirement which means the first R500 000 will be tax-free.
Deferred member: This is when a member at retirement defers their benefit to stay in the Fund until maximum retirement age.

Portfolium appointed as your financial advisor 
With immediate effect, please note that The Board of Trustees have terminated Efficient Wealth’s contract as financial advisors for members of the Fund and have 
appointed PORTFOLIUM as the new preferred CRF financial advisors. Remember, one of the reasons members don’t reach their retirement goals is the lack of good 
financial advice. Members often speak to companies who ask excessive fees. The Trustees are confident that PORTFOLIUM will assist our members with the best 
advice at the lowest costs. If you would like to speak to a financial advisor, please call the Fund and we will put you in touch with one of the PORTFOLIUM advisors.

Finally, what are deducted from your contributions?
The CRF is a defined contribution Fund, which means that your member contributions as well as your employer’s contributions form part of your own member share 
account in the Fund. (Your member share account is made up of your contributions plus your employer contributions plus monthly returns, minus general running 
costs of the Fund and the risk category you elected.)

The following costs are deducted from contributions received:

Risk Cost % of your pensionable salary accord-
ing to the risk category you elected

Refer to our risk category section in the newsletter for more information on the cost of 
each risk category

Funeral Cost R31.44 Your funeral cover has increased from R26 500 to R50 000 effective 1 July 2019

General Fund Expenses 0.23% of your pensionable salary The general running costs of a Fund include expenses such as auditing fees, valuation fees, 
office infrastructure expenses, levies, etc

Admin Fee R42.47 per month This amount is the pure administration cost of the CRF. Sometimes when asked what the costs 
of a fund is, this is the only fee other funds mention.

Communication Fee R24.09 per month This amount is the cost to provide  communication services which include newsletters, mem-
ber education workshops, regular helpdesks and a call centre for all members and HR officers.

 OWN INVESTMENT CHOICES, OR LEAVE IT TO THE TRUSTEES?



RISK BENEFIT COVER IN THE CRF

BOARD OF TRUSTEES:  Mr SA Mokweni (Chairman), Mr PJS Gouws, Cllr IR Iversen, Mr TA Loko, Cllr PJF Louw, Mr L Mbandazayo, Cllr C Meyer, Mr AM Owen, Mr ET Scott, 
Cllr SN Toni, Mr JJ Wagner (Deputy-Chairman), Mr FA Willemse. PRINCIPAL OFFICER:  Mr J Sadie

You can choose between seven different risk categories in the CRF. Before you choose, ask yourself the following questions and then check with your financial 
advisor that you are on the right track:

Do I need death, disability and dread disease cover?
If the answer is ‘yes’, then you may wish to consider one of the risk categories below. Consider if you would like a lumpsum to be paid to you should you become 
disabled, or would you like the option of receiving a monthly income and to stay as a member of the Fund?

Risk benefit category – and 
how much will be deducted 
from my contributions for the 
cover?

Check to see if you fit this 
profile

What happens if you die?
What happens If you become 
disabled?

What happens if you are 
diagnosed with a dread 
disease?

CATEGORY A: 
costs 3%
You save 22.5%*** or 24% for 
retirement
Councillors save 12%

I have some insurance of my 
own, so I only need some 
death, disability and dread 
disease cover

Your dependents will receive 
a lump sum of 4.35 x your 
annual pensionable salary plus 
your member share plus your 
funeral cover.

Yes. You will receive a lump 
sum of 4.35 x your annual 
pensionable salary plus your 
member share. This benefit 
decreases by 1/120th per 
month from the age of 55 and 
ends at 65.

Yes. You will receive a lump sum 
equal to 0.75 x your annual 
pensionable salary.**

CATEGORY B:
ccosts 5%
You save 20.5%*** or 22% for 
retirement
Councillors save 10%

I am a young member with a 
family and have little insurance 
cover. I definitely need death, 
disability and dread disease 
cover

Your dependents will receive a 
lump sum of 7.35 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit.

You will receive a lump sum of 
4.70 x your annual pensionable 
salary plus your member share. 
This benefit decreases with 
1/120th per month from 55 and 
ends at 65 years old. 

Yes. You will receive a lump sum 
equal to 0.75 x your annual 
pensionable salary.**

CATEGORY E: 
Category E: costs 2.95%
You save 22.05%*** or 24.05% 
for retirement.

I need death and dread disease 
cover and as well as a monthly 
income disability benefit.

Your dependents will receive a 
lump sum of 4.25 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit.

You will receive a monthly 
income disability benefit of 75% 
of your pensionable salary, 
subject to a maximum of R130 
000 per month. In the case of 
disability, you will continue to 
contribute 9% or 7.5% towards 
retirement funding. *

Yes. You will receive a lump sum 
equal to 0.75 x your annual 
pensionable salary.**

*When you reach 65 you will receive your full member share as a retirement benefit. Remember that while you receive the monthly income disability benefit, you remain covered for 
the death benefit until you turn 65. Please note that the insurer can stop the monthly benefit if you no longer meet the requirements of the definition of disability.
**The following diseases are covered under the dread disease policy: stroke, cancer, heart attack, coronary artery surgery, blindness, renal failure, paralysis, and major organ 
transplants. Please refer to the www.crfund.co.za for further details.
***Remember the risk category you choose determines how much you save towards retirement. The savings in this article refer to savings before the deduction of Fund running 
costs. (See page 3)

You are not covered for pre-existing conditions which occurred within one year prior to joining the Fund for a period of two years after joining the Fund: This is a 
condition for which you have been treated, or knew about, or could reasonably have been expected to know about, or which you have previously sought medical 
advice for prior to your employment commencement date.

Do I need death cover, but have sufficient other insurance in case I become disabled or am diagnosed with a dread disease?
If the answer is ‘yes’, then perhaps consider one of the following risk categories:

CATEGORY C:
costs 2%
You save 23.5%*** or 25% for 
retirement

I have sufficient disability 
cover, so I only need death 
and dread disease cover.

Your dependents will receive 
a lump sum of 4.70 x your 
annual pensionable salary plus 
your member share plus your 
funeral benefit.

No insured disability benefit. 
Only your member share will 
be paid to you as a lump sum.

Should you be diagnosed 
with one of the insured dread 
diseases a lump sum equal to 
0.75 x your annual pensionable 
salary could be paid to you. **

CATEGORY F:
costs 3%
You save 22.5%*** or 24% for 
retirement
Councillors save 12%

I am between the ages of 65 
and 75 years and have a 
need for death cover.

Your dependents will receive 
a lump sum of 4.25 x your 
annual pensionable salary plus 
your member share plus your 
funeral benefit.

No insured disability benefit. 
Only your member share will 
be paid to you as a lump sum.

No cover

CATEGORY G:
costs 0.6%
You save 24.9%*** or 26.4% for 
retirement
Councillors save 14.4%

I have my own insurance 
outside the Fund, but I 
would like the minimum 
death cover offered by the 
Fund while saving the rest 
towards my retirement.

Your dependents will receive 
a lump sum of 1 x your annual 
pensionable salary plus your 
total member share plus your 
funeral benefit.

No insured disability benefit. 
Only your member share will 
be paid to you as a lump sum. 

No cover

It is important to note that Category G only provides a minimum death cover. 

CATEGORY D:
costs 0%
You save 25.5% or 27% for 
retirement
Councillors save 15%

I am older than 50 years or 
a councillor. I have my own 
insurance, which my broker 
confirmed is sufficient. All 
want all my contributions to 
be placed into my retirement 
savings account.

Category D does not offer any 
risk benefits other than funeral 
cover. Your dependents will 
receive a lump sum consisting 
of your total member share 
plus your funeral benefit.

No insured disability benefit. 
Only your member share will 
be paid to you as a lump sum.

No cover

 
To choose category D, I understand that I have to be older than 50 years or that I am a councillor member in the CRF. 
I want all my contributions to go towards my retirement savings.  Please speak to your financial advisor to make sure you have enough cover outside the Fund if you 
choose this category.

It is very important to remember that all disability and dread disease cover payable is subject to the Insurer approving the claim according to their policy conditions. 
Death benefits are paid in accordance with Section 37C. Please make sure that you have a current Beneficiary Nomination Form on record with the Fund.

What if I change my mind about the risk category I chose?
You can review your risk benefit category annually and if your circumstances change or you would like to choose another risk category, please complete and submit 
a Change of Risk Category Form to the Fund before 30 April. If you wish to move to a category with more cover, you may be requested to submit medical reports.

You may also change risk category, free of charge, within three (3) months of one of the following events:

• Marriage • Death of a spouse • Divorce • Birth or death of a child • When you turn ages 40, 50 or 60 • When your employment contract changes


