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DEAR HUMAN RESOURCES OFFICERS       

Our February newsletter is filled with useful information, starting with the announcement of our elected councillor trustees 

and important facts on the topic of “retirement reform”.  You will also find a follow up article on important changes to 

councillor contributions within the Fund. 

 

Remember that the Human Resources Newsletter has been drawn up specifically for staff who have been trained on CRF 

related matters and serves as an important training tool.  To ensure that all HR officers receive the monthly updates, please 

forward us the details of any new Human Resources officers that have been recently appointed.  

 

Should you require more information on a specific topic within this newsletter, please contact the call centre on 021 943 

5306.  

 

Warm regards 

Your Fund Education Team 

 
 

Newly elected Trustee 
 
Congratulations and welcome to Councillor Peet Louw, who was elected as the Northern Cape Councillor Trustee.  We 

would also like to congratulate Councillor Ian Iversen who was re-elected as Western Cape Councillor Trustee at the Fund’s 

Annual General Meeting held on Friday, 14 February 2014. 

 

 

Retirement Reform – Important Update 
 

We often receive calls from our members and HR Officers requesting an update on the topic of retirement reform.  At this 

year’s AGM, the Fund’s Principal Officer, Advocate Koekemoer, shared the following valuable information relating to the 

reform proposals affecting our members. 

1. T- Day:  Taxation 

T-day is 1 March 2015 as per the newly promulgated Taxation Laws Amendment Act.  It will effect taxation rules 

relating to pension funds as follows: 



 

 Employer contributions will become part of taxable income. 

 The maximum tax deduction will be 27.5% of the greater of remuneration and taxable income.  Employer 

contributions will be added to income for the purpose of calculating the 27.5% that may be deducted. 

 The 27.5% deduction will include the cost of risk benefits. 

 A maximum of R350 000 may be deducted in a tax year. 

When this retirement reform comes into operation, it will be important for members to obtain advice relating to income 

tax.  At present our members’ contribution rate is 27% of their pensionable salary.  When the new maximum tax deduction 

of 27.5% of remuneration, which will include all perks as well as the employer’s contribution of 18%, it could mean that 

members will be able to contribute more tax free to the CRF.  The 27.5% is a maximum per taxpayer and not per fund.  This 

includes contributions to retirement annuities. 

Retirement 

 The new legislation also says that contributions and growth after 1 March 2015 can no longer be taken in cash.  

One third can be taken in cash, but two-thirds must be used to buy a compulsory monthly pension (annuity).   

 Members who are 55 years or older on 1 March 2015,will not be affected and their vested rights remain, even 

with regards to contributions made after 1 March 2015. 

 The vested rights of members younger than 55 on 1 March 2015 will be protected. 

 Fund values of R150 000 or less will not be affected and the full amount can be taken in cash. 

 Very important to note is that the above “retirement” rules do not apply to paragraph (a) funds (such as the 

CRF).  The contribution rules mentioned above do apply to paragraph (a) funds. 

 Legislation may be amended in future for some of the above retirement rules to apply to paragraph (a) funds as 

well and we will keep you updated in this regard.   

2. P-Day:  Preservation 

P-day is predicted to be implemented around 1 March 2016, with the following being proposed by Treasury:  

Pre-retirement 

 From P-day, a member cannot receive the fund value on resignation from a fund, unless it is below a 

determined amount. 

 The fund value must be kept in a preservation fund or transferred to a new fund or to another default or 

preservation fund in its entirety (may not be split). 

 Preservation fund members may annually withdraw the same amount as the old age grant or 10% of the initial 

amount deposited, whichever is greater. 

 Vested rights on amounts in the fund up to P-Day (1 March 2016) and growth thereon are not affected. 

Further proposals 

 The means test for the old age grant will be phased out by 2016. 

 



 

 

We hope that this article has shed some light on the matter and shows how these changes are in the interest of members 

and that Government is serious about retirement.  Should you require more information or further assistance on the 

matter, please don’t hesitate to contact us. 

 

 

Important Notice: Change in councillor contributions effective 1 March 2014! 
 

We reported in our January 2014 HR newsletter that with effect 1 March 2014, all councillor members will contribute a 

total of 15% of their pensionable salary to the Fund.  Councillors who wish to still contribute at the current 27% 

contribution rate or a higher rate than 15% will be able to do so via the Fund’s additional voluntary contribution facility.   

We would like to urge you to please ensure that the schedules confirming the monthly contributions are amended to 

reflect 7.5% of pensionable salary which is allocated to “member” contributions and 7.5% towards the “employer” portion 

of the contributions.  Any contributions received at a higher rate than the 15% will need to be confirmed under the 

“additional voluntary contributions” column. 

It is important for Councillors to note that the current dispensation on additional voluntary contributions is R1800 tax free 

per annum.  Additional voluntary contributions in excess of the R 1800 will not be tax free, but will be deducted from the 

taxable benefit when the benefit becomes payable.  Also once the “T-day” legislation has been implemented, the tax 

dispensation will change to make fund contributions tax free up to 27.5%. 

Should any member our councillor member require assistance on the tax calculations, please refer them to us so that we 

may put them in contact with the Fund’s preferred financial advisors, Verso IS. 
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