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Further “Event Risks”
are expected for 2017 
~ while South Africa holds its breath till June rating!
2016 was a year of unexpected events, which included the election of Donald Trump as the 45th US President and the 
decision by Britain to exit the European Union (commonly known as “Brexit”). These events have increased uncertainty 
and further “event risks” are expected in 2017. 

We send out an electronic financial bulletin every month, 
providing you with an update on world markets and how 
they affect your bottom-line. 

Please send us your email address to   
support@crfund.co.za and request that we send you the 
monthly financial update from the Principal Officer. All 
these publications are available on the website for easy 
reference.

Telephone:
Fax:
Email:

0861 CRFUND(273 863)
021 917 4115
support@crfund.co.za

P.O. Box 4300
Tygervalley • 7536

Postal
address:

Belmont Office Park,
Twist Street • Bellville • 7550

Physical
address:

INDEMNITY:
The CRF for Local Government does not accept liability for any loss, damage or expense that may be incurred as a direct result or 
consequence of reliance upon the information in this document and the actual rules of the Fund, the actual rules of the Fund will prevail.

ELECTRONIC COMMUNICATION – GET YOUR NEWS FIRST, GET YOUR NEWS FAST!
Please send us an email to support@crfund.co.za if you prefer to receive your fund communication electronically.

www.crfund.co.za

Consolidated Retirement Fund for Local Government Reg No:  12/8/32689/2

LET’S HELP YOU

We are national – The CRF provides affordable retire-
ment options to all employees and councillors within 
Local Government.

Our national footprint is expanding…the bigger the 
footprint the lower the costs.

Our councillor membership has increased by over 100% 
since last year. We have members in 8 of the 9 Provinces 
in South Africa.

Save more each year by reviewing your risk benefit 
category annually.  If you need less or more death  or 
disability cover, please submit your completed Change of 
Risk Benefit Category form to the Fund before 30 April.

A R100 administration fee may be payable in some 
instances. The new category will be effective 1 July. 
Remember you can submit documentation to the Fund 
within 3 months of any life changing events and avoid 
paying the R100 fee.

The Trustees implemented a Cash Portfolio to protect 
your benefit when you plan to exit.

Planning on leaving? We have a new Cash Portfolio 
that protects your money while we disinvest on your 
behalf.

Notify us of your exit date as soon as possible. With effect 
1 February 2017, exiting members’ benefits will be 
switched to a new Cash Portfolio within two working days 
following your last day of service, provided that the Fund 
has received written confirmation of exit timeously. The 
Trustees were concerned that members were being 
exposed to negative downturns in the investment 
markets, between their last day of work, and the day that 
their Fund benefit becomes disinvested for the claim to be 
processed. The implementation of the Cash Portfolio 
reduces the chances of this happening.

The Fund unitised on 1 September 2016; what does that 
mean to you, the member?

The Fund changed its method of calculating your returns 
from monthly to daily.
The value of your member share was used to purchase 
units in the Fund. The unit price goes up or down, each day 
depending on the performance delivered by the 
investment portfolios. Your member share value will 
change daily instead of once per month as in the past. 
Your fund value is calculated by multiplying the number of 
accumulated units (unit running total) by the unit price on 
the day. If you are registered for Secure Access you can 
check your fund value on a daily basis.

The Fund settles death claims as soon as possible! Our 
statistics are proof of that. However, with poorly updated 
beneficiary forms and outdated member data, the entire 
claim process slows down. 

Help us help your family, when you can’t

No payment… no risk cover - Make sure you check that 
your employer is paying over your deductions on time 
each month. 

This means your family and dependants need to wait 
longer for the claim to be paid. Please update your 
information via the Verso App on your cell phone, Secure 
Access on the website or contact your HR to provide you 
with the relevant documentation to complete.

If your municipality does not pay over your monthly 
contributions to the Fund, then you are not covered for 
death and disability benefits.

The Law is on your side. Section 13A (8) imposes personal 
liability on parties within the Local Authorities in the event 
of non-payment of deducted member contributions to a 
fund. This Act further states that the entire municipal 
council can be held liable jointly and severally on a 
personal level for failure to pay over the contributions 
which were deducted from the members. A guilty party 
can be imprisoned or fined up to R10 million or both.

I hope you enjoyed a decent start to 2017. Now that Autumn 
is here, please allow me to share with you what we have 
been up to since your last communication from the Fund.

The Council Elections dominated Local Government 
activities in 2016 and the CRF team was very busy traveling 
across the country to conduct workshops to new councillors. 
I am really proud to report that the CRF experienced a 100% 
growth in Councillor Membership. Further to this good 
news, our membership in the Fund also increased and in 
January this year we had more than 43 000 members! We 
will definitely celebrate when we hit the 45 000 mark!

The Annual General Meeting was held in February and if 
you could not be there in person, please take some time out 
to visit the website and read through the informative 
presentations that were delivered by the Fund’s key service 
providers. The presentations from our investment consult- 
ant, Shainal Sukha and our economist, Johan Rossouw 
helped to shed some light on why 2016 was such a difficult 
year and why the rocky ride will continue into this year.

We unfortunately had to say goodbye to some of our 
Trustees. Mr Ace Gqabi, Councillor Trustee from the Eastern 
Cape, was not re-elected and can therefore no longer serve 
as a Trustee on the Board. Two of our long-standing 
additional Trustees, Mrs Anette Cawood, member trustee 
Northern Cape and Mr André Smith member Trustee 

Western Cape, also finished their terms as Trustees. We 
wish them both a happy retirement and will always be 
grateful for their service to the Fund. 

The FSB has made a number of changes in the manner in 
which funds are governed, so new governance principals 
across the industry are being implemented. The manner in 
which Trustee elections are taking place, is under review 
with the FSB and elections for the current vacancies have 
been postponed. Any developments on this front will be 
communicated to you.

Please read your newsletter as this is how we impart Fund 
changes and activities to you. 
Also, make every effort possible 
to attend workshops held in your 
area. 

Remember Madiba’s words: 
“Education is the most powerful 
weapon which you can use to 
change the world.” I urge you, 
stay informed and educated 
about your retirement future.

Your Chairman

From us to you!

Soyisile Mokweni

Want to know more about the Financial Markets?

You can now see your Fund’s performance daily!

Be careful …don’t pay for risk cover you no longer need.

1. Delegates at the 2017 AGM    2. Sunnyridge Firestation Buffalo City   3. Eastern Cape Delegates at the AGM
4. Cllr Trustee Clara Meyer with the CRF communication team   5. CRF on depot visits in Buffalo City
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On the local front, business has been working, with South 
Africa averting a credit rating downgrade. The rating 
agencies will once again assess South Africa in June 2017. 
If SA retains its strict fiscal consolidation path and 
economic growth starts to increase on the back of higher 
commodity prices and easier monetary policy there is a 
chance that we can avoid a ratings downgrade this year. 
However, any negative surprises on the political front may 
derail progress made thus far. 

Financial markets dislike uncertainty and therefore expect 
markets to remain volatile. Over the past few years, CRF 
has been cautioning members that returns are likely to be 
lower and we have experienced this in 2015 and 2016, 
especially for the more risky CRF portfolios. We believe that 
these trends are likely to continue despite a slight 
improvement in the outlook for the local economy.  

Recent elections in the Netherlands and upcoming 
elections in  France and Germany have the potential to yield 
nationalistic winners, which may result in the dismantling of 
the European Union. Uncertainty remains heightened in the 
US as Donald Trump continues to reject the status quo by 

talking down the US dollar with tweets, risking a trade war 
with China and Mexico, antagonising US allies, exiting 
multilateral trade agreements, warming up relations with 
Putin who seems to be increasingly imperialistic and 
implementing unpopular executive orders on immigration. 
At least we can’t criticise Trump on how quickly he has taken 
action in implementing his campaign promises, whether we 
like them or not.  

The more risky Growth and Moderate Portfolios missed 
their targets during the 2016 Financial Year (July 2015 – 
June 2016). 

Going forward, the CRF remains cautious and will continue 
to reduce costs and seek higher yielding investments in 
order to improve net risk-adjusted returns to members.

Please visit the website at www.crfund.co.za/investments 
for the latest Fund returns and to see how all the portfolios 
perform in respect of their benchmarks.

You can also read more about investment options 
available to you after age 50.
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Frequently asked questions, answered as simply as possible
How much do I pay monthly towards my Retirement?
You pay 9% or 7.5% of your monthly pensionable salary to the Fund, and your Employer 
pays 18% of your monthly pensionable salary on your behalf to the Fund. If you are a 
councillor you will pay 15% in total of your monthly pensionable salary, structured as 7.5% 
member and 7.5% employer contributions.

If the financial market crashes, can I lose all my money?
Asset managers are given targets to manage risk around these possibilities. You belong to 
a defined contribution fund so in such an event you will likely lose some of your money on 
the short term, so it is important not to overreact, as we see the market correcting itself 
over time. Retirement plans should always be viewed over the long term to avoid panic 
setting in.

Can the government use my money for themselves?
In short: no. Your Fund is governed by a separate body called the Financial Services Board. 
They have strict rules and laws with which the Trustees have to comply when managing 
your assets.

What diseases are covered under the Dread Disease benefit?
The following diseases are covered: stroke, cancer, heart attack, coronary artery surgery, 
blindness, renal failure, paralysis and major organ transplants. Please contact us to check 
if you qualify, as the insurer always has small print.

How much is deducted for costs?
Risk benefits have been capped at 5% and the cost of running the complete Fund is 0.9%.

Some funds use all our members’ retirement savings to pay for things like 
death and disability cover, what if I don’t want that stuff?
You can choose an option that won’t include these benefits. The Fund’s policy is to save 
towards retirement so risk cover is capped at 5%

Your Funeral cover in detail:

This category costs 3%
You save
22.5% or 24%
for  retirement
Councillors save 12%

I have some insurance of my own, 
so I only need some death, 
disability and dread disease cover 

Your dependents will receive a 
lump sum of 4.35 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit

Should you be diagnosed with 
one of the insured dread 
diseases a lump sum equal to 
0.75 x your annual pensionable 
salary could be paid to you. 

You will receive a lump sum of 4.35 x 
your annual pensionable salary plus 
your member share. This benefit 
decreases by 1/120th per month from 
the age of 55 and ends at 65.

This category costs 5%
You save
20.5% or 22%
for  retirement
Councillors save 10%

I am a young member with a family 
and have little insurance cover. I 
definitely need death, disability 
and dread disease cover

Your dependents will receive a 
lump sum of 7.35 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit

Should you be diagnosed with 
one of the insured dread 
diseases a lump sum equal to 
0.75 x your annual pensionable 
salary will be paid to you. 

You will receive a lump sum of 4.70 x 
your annual pensionable salary plus 
your member share. This benefit 
decreases by 1/120th per month from 
55 and ends at 65 years old. 

This category costs 2%
You save
23.5% or 25%
for  retirement
Councillors save 13%

I have sufficient disability cover, so 
I only need death and dread 
disease cover

Your dependents will receive a 
lump sum of 4.70 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit

Should you be diagnosed with 
one of the insured dread 
diseases a lump sum equal to 
0.75 x your annual pensionable 
salary will be paid to you.

No insured disability benefit. Only your 
member share will be paid to you

This category costs  0%
You save
25.5% or 27%
for  retirement
Councillors save 15%

I am older than 50 years or a 
councillor. I have my own 
insurance, which my broker 
confirmed is sufficient. I all my 
contributions to be placed in to my 
retirement savings account.

Category D does not offer any 
risk benefits other than funeral 
cover. Your dependents will 
receive a lump sum consisting of 
your total member share plus 
your funeral benefit

No coverYour member share will be paid to you 
as a lump sum.

This category costs  3.25%
You save
22,25% or 23.75%
for retirement
Councillors save 11.75%

I need death and dread disease 
cover and as well as a monthly 
income disability benefit

Your dependents will receive a 
lump sum of 4.25 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit

Should you be diagnosed with 
one of the insured dread 
diseases a lump sum equal to 
0.75 x your annual pensionable 
salary will be paid to you. 

You will receive a monthly income 
disability benefit of 75% of your annual 
pensionable salary, subject to a 
maximum of R130 000 per month. In 
the case of disability, you will continue 
to contribute 9% or 7.5% towards 
retirement funding*

This category costs  3%
You save
22,5% or 24%
for  retirement
Councillors save 12%

I am between the ages of 65 and 
75 years and have a need for 
death cover

Your dependents will receive a 
lump sum of 4.25 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit

No coverThere is no insured disability benefit. 
This means that only your member 
share will be payable to you

This category costs  0.6%
You save
24,9% or 26.4%
for  retirement
Councillors save 14.4%

I have my own insurance outside 
the Fund, but I would like the 
minimum death cover offered by 
the Fund while saving the rest 
towards my retirement 

Your dependents will receive a 
lump sum consisting of 1 x your 
annual pensionable salary plus 
the your total member share 
plus your funeral benefit

No coverYou will be paid your total member 
share in a lump sum.

Risk Benefit Category
(before expenses of running the Fund):

Check to see if you fit
this profile

What happens if
you die?

What happens if you
become disabled?

What happens if you
have  trauma?

*and when you reach 65 you will receive your full member share as a retirement benefit. Remember that while you receive the monthly income disability benefit, you remain covered
for the death benefit until you turn 65. Please note that the insurer can stop the monthly benefit if you no longer meet the requirements for the definition of disability.

Let’s look at your benefits more closely

You have funeral cover up to age of 75 regardless of the risk category you belong to.  
Your spouse and children (depending on their ages) will also be covered.
Please see the table below for the details.

You can increase your funeral cover to R40 000 and take out cover for up to 13 
other family members. Visit the website to find out about the extended funeral 
benefit and costs.

Should you pass away before retirement, your dependants remain covered until 
you would have reached the age of 65.

You also have a repatriation benefit, which covers you the member, your spouse 
and children.  This benefit takes care of transporting the mortal remains of the 
deceased to the place of the burial within the borders of South Africa.

When the insurer accepts your disability claim, you and your dependents as 
specified in the table above keep the funeral cover until you reach the age of 65.

Important facts to remember about your funeral benefit:

MEET WITH US ~ it's time!
The CRF wants you to succeed in your 
financial goals. Studies have shown that the 
best way to become financially savvy is to 
stay in the conversation, yet somehow we 
still struggle to convince both employers and 
members to take time to attend our 
education sessions. The goal is to make the 
sessions short, powerful, and valuable. 
Although our website is thorough and our 
newsletter covers the main points, we find 

the most learning happens through 
questions and face to face chats with our 
trained consultants.

The Trustees have requested that we run 
Financial Wellness programs throughout the 
year as they believe your financial wellness 
should be taken seriously, from the day you 
start working up till the day you leave the 
Fund. The sessions for 2017 are scheduled 

for March and May. You will receive 
notifications of dates, times and venues as 
soon as they become available.

The Fund’s approved financial advisors will 
be available at these workshops to assist 
you with any of your financial queries. For 
planning please feel free to call the Fund to 
see when there is a workshop in your area, 
and if we have missed you, let us know, so we 

can work your requests into our future plans.

Please stay informed...
Our new Sharecall number now means that 
you can be anywhere in the country and call 
us at the cost of a local call. Contact the CRF 
on 0861 CRFUND if you have any Fund 
related queries or to update your records to 
ensure you receive your communication 
from the Fund.

BOARD OF TRUSTEES
Mr SA Mokweni (Chairman), Mr JP Beukman, Cllr IR Iversen, Mr TA Loko, Cllr PJF Louw, Cllr C Meyer, Mr AM Owen, Mr ET Scott, Mr WW van Gass,  Mr JJ Wagner.
Principal Officer: Mr Kobus Sadie

Member
Spouse
Children (21-26)

Children (11-21)
Children (1-11)
Children (0-1)

R 25 000
R 25 000
R 25 000

R 25 000
R 10 000
R 6 500

Cover ceases at the age of 75
Cover ceases when member turns 75
Provided that the child is unmarried if under the 
age of 21 or is unmarried and a full-time student 
if under the age of 26

Stillborn children are also covered, provided that 
the pregnancy term is between 26 weeks and full 
gestation.

Insured Person
Total Funeral
Cover Important factors to  consider


