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Dear
MEMBER

NEW LEADERSHIP IN CRF
MEET THE NEW TEAM!

2014 has been interesting and challenging 
to say the least! Please take time to read 
the investment article in this issue of the 
newsletter to find out how you can keep up 
to date with developments on CRF 
investments.

You may have noticed that the face on the 
front page of the newsletter has changed. I 
feel very privileged to announce that the 
Board has appointed me as Chairman of 
the Fund and I can assure you that as a 
member of the Fund I will do my very best 
to serve the Fund and you, its’ members 
with dedication and passion.

We recently held a Strategic Trustees 
training session, where we unpacked 
concepts and scenarios facing the Fund in 
the future. The good news is that according 
to the feedback received from our 
specialist market advisors, we are on track 
to implementing some fantastic new 
concepts in the next eighteen months. 

One of my long standing fellow trustees, 
Mr André Smith from the Southern Cape, 
was elected as Deputy Chairman, along 
with Mr Brian Shepherd, who stepped 
down as Chairman, and accepted the 
appointment as Principal Officer of the 
Fund. The Board has also appointed Mr 
Kobus Sadie as Chief Investment Officer. 
Congratulations to all and I am positive that 
all these changes will take the CRF to even 
greater heights.

Often changes in legislation force us to 
re-look at how we are doing things and by 
paying careful attention, we are able to not 
only adapt but improve the benefits on 
offer to you, our members.

So, allow me to 
leave you with this 
quote: “A goal is a 
dream with a 
deadline.” 

Enjoy reading your 
newsletter.

Regards from your Chairman
Soyisile Andreas Mokweni  

Please visit the website www.caperf.co.za and register for Secure Access to view your Fund information on-line. 1
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A number of changes were made after Adv. Jan Koekemoer retired as Principal O�cer earlier 
this year. We take pleasure in introducing you to the new members in your management team!

Your website is a one-stop-shop where you have all the CRF product information at your �ngertips, can enter 
competitions and win prizes, �nd out where the next workshops will be held, consult previous newsletters 
and log on to check your fund value.

Meet your Chairman

Mr Soyisile Mokweni is 
Municipal Manager at 
Langeberg Municipality 
and a member of the 
Fund.

He has been a trustee of 
the Fund since 2008 and 
has served as Deputy 

Chairman for 5 years.

Mr Mokweni’s qualifications include a Post 
Graduation Certificate in Municipal Finance 
Management (NQF level 6), MBA Business 
Management, BTech Business Administration 
and ND Property Valuation.

Meet your Chief Investment Officer

Mr Kobus Sadie has been 
appointed as the Fund’s 
very first Chief Investment 
Officer. He collaborates 
with the Fund’s Economist 
and Investment Consul- 
tants and reports directly to 
the Board of Trustees on 
investment matters. Mr 

Sadie is a CFA and also has a 
BCom Management Accounting degree from the 
University of Stellenbosch.

Meet your Principal Officer

Mr Brian Shepherd has 
resigned as Chairman of 
the Fund and took the 
appointment as Principal 
Officer of the Fund.

He has been a Trustee of 
the CRF for 14 years and 
served as Chairman of the 

Fund from 2008 to 2014.

Mr Shepherd has been in Local Government as Chief 
Financial Officer at various municipalities including 
Buffalo City Municipality for many years and also 
acted in the capacity as Municipal Manager of the 
Metro. He is a qualified financial officer and his 
qualifications include BCom (Unisa), MBA (BSN 
Netherlands), Post Graduation Certificate in 
Municipal Finance and FIMFO (Fellow of the institute 
of Municipal finance officers) (SA).

Meet your Deputy Chairman

Mr André Smith has been 
employed by George 
Municipality as Director of 
Administration until 2004 
and Director Community 
Services until retirement in 
2013. Mr Smith’s      qualifi-
cations include a BAdmin 
degree, MPA (Master in 

Public Administration), 
National Treasury’s minimum competency course.

He was a member of the Fund and has been a 
trustee since 1998, which makes him the longest 
serving Trustee on the Board.

Mr Smith serves as an independent trustee and 
has been elected as deputy chairman of the Fund.

WHAT’S ON THE WEB?

Have you entered the latest 
website competition?  Be on 
the look-out for our monthly 
website competitions and 
stand a chance to win 
exciting CRF prizes while at 
the same time  learning more 
about your Fund. Don’t miss 
out visit www.caperf.co.za 
and click on 
Win! Competitions on the 
go! link.

Exciting
Competitions Events Calendar

Log on, using your unique 
password and view your 
latest Fund value at your 
convenience; no waiting in 
line (48 hours) until your 
written request is attended 
to. 

Secure Access
We make filing and finding 
Fund information easy!  
Visit our website to find 
previous issues of your 
member newsletters or 
general fund information 
relating to member benefits 
or financial information.

Newsletters & Fund
Information

Ikwezi MunicipalityBergrivier Municipality
Velddrif

Sol Plaatje
HR Training

Witzenberg Municipality

Drakenstein Induction

Cederberg Municipality
Clanwilliam

HR Officer IkweziMunicipality

Retirement Reform-
Risk Category E members
can be affected

Important Claim
procedures

Be the first to know when 
we will be visiting your 
region and join us for our 
next Benefits in Action 
workshop. This workshop 
shows you how knowing 
your benefits could benefit 
you in “real life”.

What’s in your newsletter



OUR SOUTH AFRICAN
ECONOMY IS STILL
PLODDING ALONG
 ~ your investment update!

DO YOU BELONG TO RISK CATEGORY E? 
 ~ your bottom line maybe a�ected!

RETIRE WISELY 
 ~ take advantage and top up your retirement Fund!

FUNERAL BENEFIT 
 ~ how to claim for the
repatriation bene�t

Play It Safe 
 ~ avoid being sorry by submitting your claims on time!

3If you would like to receive your newsletter via e-mail, please e-mail your details to support@caperf.co.za2 Translated and electronic communication: The newsletters are available in Afrikaans, English and Xhosa and are published on the website.

In the winter issue of our newsletter (Volume 51) we took a closer look at important information relating 
to your disability and dread disease cover in the CRF.  One key aspect highlighted, was the time frame 
in which your claims need to be submitted. 

Why is it important to submit my disability claim within the required timeframe?
If you don’t send your claim in on time - the claim will be declined by the insurer. 

This is your claim, you need to take responsibility for the process - Always make a point to check up with your 
HR Officer to ensure that they are following the correct procedure, as they might work with several different 
retirement funds and could become confused between the different funds. You can also call our offices or check the 
details on the Fund’s website.

How badly can I be affected if my claim is not submitted in time?
If your pensionable salary is R 25 000 per year and your member share is R35 000 your benefit will be calculated 
as follows:

Why is it important to submit my dread 
disease claim before the deadline?
If the claim is not submitted within the required 
timeframe, the insurer will decline the claim!

What will the affect be on the value of my 
dread disease claim if I missed the 
submission deadline?

If your pensionable salary is R 40 000 per year, 
your benefit will be calculated as follows:

Please remember that the approval of the 
abovementioned claims are subject to the 
insurer’s policy terms and conditions. Should 
you require more information on disability or 
dread disease bene�ts, please contact the Fund 
or visit our website on www.caperf.co.za.

Looking at the investment world over the last quarter shows some 
interesting developments. The most relevant to us as South Africans was 
the sudden collapse of African Bank. This was covered in detail in the 
August CRF Financial Bulletin which is a new publication that was emailed 
to members for the first time in August. However, for those members who 
missed out, here is a brief summary. 

At the beginning of August this year, African Bank announced that it made 
further huge losses and needed to once again raise capital to continue its 
business. This resulted in panic selling of African Bank shares and the 
share price dropped by 95% in three days. After the close of market on the 
third day, all trading in African Bank shares were suspended. The CRF, 
through the underlying managers, had a small exposure to African Bank.  
The Growth Portfolio is well diversified and even with the African Bank 
fiasco, the Growth Portfolio was able to limit the loss for the month of 
August.

The South African economy is still plodding along with the second quarter 
barely showing positive economic growth. This follows on negative growth 
for the first quarter. The slow economic growth, combined with clear 
evidence that the South African consumer is struggling, may give the 
Reserve Bank some breathing room when it comes to hiking the interest 
rate. This is at least a little good news, especially for those members who 
have a bond to repay. 

The sluggish economy, combined with the threat of war in the Ukraine and 
the Gaza Strip volatility caused South African equity markets with JSE All 
Share ending the third quarter of 2014 down by 2.13%. This is a far cry from 
the massive growth in equity prices experienced in the previous financial 
year of the CRF ending 30 June 2014.  

As a Fund we have warned in the past, that returns in excess of 20% per 
annum are not sustainable and that members must be aware that returns 
will normalise over time. The inflation plus 4% target will become 
increasingly challenging to achieve. 

With return expectations diminishing, the Fund’s drive to save on cost will 
become ever more important and I am happy to report that the first phase of 
cost saving has been approved by the Board of Trustees and we have 
started to implement this during September 2014.

Although cost saving is extremely important, it should never be done to the 
detriment of investment returns. For this reason we focus specifically on 
areas where we believe we can get the same or even better returns but at 
a lower fee. Hopefully by the end of the CRF’s 2015 financial year, we will 
be able to quantify the savings achieved and we will be able to show you the 
positive impact that the cost cutting has had on your retirement savings.

For more up to date investment news, please visit our website and read the 
monthly CRF Financial Bulletin.

New legislation will have an influence on your monthly “take 
home” salary. One of the new legislative changes (March 2015) 
that will have an effect on CRF members as well, is the way 
Income Continuation Disability Benefits (ICB) will be taxed. 

Wondering what an ICB benefit is? This is a monthly benefit 
paid to an insured member on disability. Currently the CRF offers 
two types of disability benefits, namely the lump sum disability 
benefit available in categories A and B and the ICB benefit 
available in category E. 

Who is affected? If you elected category E in the Fund, the new 
legislation will have an impact on you, but members in 
Categories A and B will not be affected.

How does the ICB pay out? Currently, when a member in 

Category E is declared disabled by the insurer, they receive 75% 
of their pensionable salary as a monthly benefit to the maximum 
of R130 000 per month. The monthly benefit is then taxed as 
income in the hands of the member. The new legislation means 
(1) that the monthly income will no longer be taxed and (2) that 
the premium that the member pays to the insurer will be treated 
as a fringe benefit for tax purposes. 

So, what does this mean? If you are in Category E, you will now 
have to pay tax on the monthly premium paid for the ICB benefit. 
The total cost in Category E is 3.25%, of which1,25% goes 
towards the ICB benefit. Salary departments will have to identify 
this as a fringe benefit and therefore your take home salary might 
be influenced from March 2015. Being only 1.25% of your salary 
the impact might be minor, but it is important that you are aware 
of these changes.

Members ask us on a daily basis if it is possible to make additional 
contributions to their retirement fund. It is no wonder that we 
receive these enquiries, with your Fund being the top performer 
amongst its peers over the last five years and the fact that it has 
outperformed inflation with more than 9% since inception.

The answer is, YES, it is possible and every extra cent towards 
retirement counts. The rules of the Fund allow you to make 
voluntary additional contributions also known as AVC’s to the 
Fund. This can be done on a monthly basis or by means of a once 
off lump sum amount. Voluntary contributions are allocated 
directly into the member share account with no additional costs 
deducted. This means that you will be saving these contributions 
purely for retirement. It is important to remember that you will only 
be able to withdraw your additional contributions together with the 
rest of your fund value when you exit the Fund.    The additional 

voluntary contributions, if made on a tax-deductable basis, will be 
subject to tax together with your benefit. 

How do I arrange voluntary additional contributions? 

Monthly AVC’s are arranged through your salary office and will 
also be deducted from your monthly salary. Should you wish to 
make once off lump sum payments to the Fund, you can contact 
the call centre to make the necessary arrangements. As AVC’s 
influence your financial planning, we would recommend that you 
speak to a financial advisor.  This is especially important when 
you make lump sum additional contributions, as a financial 
advisor will point you in the right direction regarding important 
considerations such as tax. You can contact the CRF call centre 
on 021 943 5306 who will put you in touch with one of the Fund’s 
preferred financial advisors.

Important
REMINDERS
Help us to reduce our carbon 
footprint and opt to receive your 
communication electronically! 
You can receive your news from the Fund 
faster by opting to receive your newsletters 
electronically. All you need to do is to visit 
the website and request your communica-
tion via e-mail or contact the Fund on 021 
943 5306. 

Retirement Reform:
Are you still worried that you won’t be able 
to take all your money at retirement and 
that you will be limited to only 1/3rd in 
cash? Don’t be, remember you belong to a 
paragraph(a) fund established especially 
for local government employees. Your right 
to take all your money in cash at retirement 
is not influenced by the new March 2015 
legislative changes.

Annual Benefit Statement:
Please be on the lookout for your Annual 
Benefit Statement that will be e-mailed to 
you in December or posted with the Annual 
Report in January 2015.
 
AGM 2015:
The Fund will host its 18th Annual General 
Meeting in February. The date and venue 
will be published on the website in January.

Seek Financial Help:
Please remember that the Fund has 
appointed preferred Financial Advisors 
should you need assistance with financial 
planning or when making decisions around 
your retirement funding. Just contact the 
call centre and they will put you in touch.

As a contributing member of the CRF, you 
have funeral cover with the Fund up to the 
age of 75.  This funeral benefit includes a 
repatriation benefit which takes care of 
transporting the mortal remains of the 
deceased to the place of the burial within 
the borders of South Africa.  This benefit 
covers you the member, your spouse and 
qualifying children. 

Keep this short checklist handy, which will 
assist either you or your family members 
when claiming the repatriation benefit:

Why would I need to contact the insurer 
directly to claim for the repatriation 
benefit?
The funeral benefit is reinsured with an 
insurance company, currently Sanlam.  By 
contacting the insurer directly you can 
receive immediate support for your family 
in a very difficult time; Sanlam will take 
care of all the transportation arrangements 
themselves.

Can I phone the Fund if I’m unsure of 
the process to follow?
Yes, should you require more information 
or further assistance; you are always 
welcome to contact our friendly call centre 
consultants on 021 943 5306.

What is impairment?    This means that you are not able to do your job.

Herewith a reminder of the deadlines for the submission of claims

Disability Benefit

Lump sum disability benefit
(Risk Category A or B)

Monthly income disability benefit (ICB)
(Risk Category E)

Claims for the lump sum disability benefit 
must be submitted within 180 days of 
impairment.  The date of impairment can 
be defined as the date when the injury or 
illness became apparent.

By when should I 
submit my 
disability claim?

Claims for the monthly income disability 
benefit needs to be submitted within 3 
months of the date of disability.  The date of 
disability is normally the last active day of 
work. It could also be the date on which the 
accident took place.

Benefit payable if approved by insurer Benefit payable if declined by the 
insurer due to late submission

(4.35 x your annual pensionable salary 
plus your member share
4.35 x R25 000 + R35 000 = R143 750)

Your Risk Category 
Remember the disability 
benefit payments are subject 
to tax.

Risk Category A You could lose R108 750
Only your Member share of R35 000 will 
be paid

(4.70 x your annual pensionable salary 
plus your member share
4.70 x R25 000 + R35 000 = R152 500)

Risk Category B You could lose R117 500
Only your member share of R35 000 will 
be paid

(75% of your annual pensionable salary
75% x R25 000)

Risk Category E You could lose R18 750 per year
Only your member share of R35 000 will 
be paid

Dread Disease Cover
Applicable to Risk Categories A, B, C and E

The completed form must be 
submitted to the Fund within 3 
months of diagnoses and the 
specialist reports and suppor- 
ting test results must be 
submitted to the Fund within 6 
months of diagnoses.

What is the 
time frame in 
which I 
should submit 
my dread 
disease 
claim?

R30 000
(0.75 x your annual 
pensionable salary
0.75 x R40 000)

Risk
Category
A, B, C
and E

No cover

Your Risk 
Category

Benefit payable if 
approved by 
insurer and claim 
is submitted in 
time

Benefit 
payable if 
declined by 
the insurer 
due to late 
submission

Contact the insurer (Sanlam)
on 0860 004 080
Confirm that you are claiming for a
“group scheme benefit” for the CRF 
Provide the insurer with the
group code (13606)
The Sanlam consultant will assist you
from here with further arrangements

To do Checked


