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DEAR
MEMBERINVESTMENT UPDATE:

WHAT’S CURRENTLY AFFECTING THE MARKETS?
We have had a busy period in the run up to 
Winter, with the Fund’s Principal Officer, 
Adv Jan Koekemoer retiring at the end of 
April. We wish him a happy and healthy 
retirement. Mr André Smith, who has 
served the Fund since inception as 
Trustee, has been appointed as Principal 
Officer for an interim period, until a 
predecessor is appointed.

Members older than 50 may have attended 
one of the 26 Investment Portfolio 
Workshops conducted throughout the 
regions during May and June this year. 
Over 1400 members arrived at the 
pre-advertised sessions, once again 
proving that we have informed pro-active 
members who take an active interest in 
their retirement. 

Our investment returns on the Growth 
portfolio are also looking great and at this 
stage we were sitting with a return of more 
than 22% for the year to date as at the end 
of May 2014. This is commendable 
considering the volatility in our investment 
markets.

Please take the time to read the article, on 
why the Fund cannot provide direct loans 
to members. Our ultimate goal is to ensure 
that you have enough money on which to 
retire comfortably. 
Have some fun 
and enter our 
winter competition 
on the website.    
By completing the 
quiz, you stand 
the chance to win 
a great prize while 
testing your basic 
Fund knowledge
– a win win!

Keep warm and 
enjoy reading 
further.

continue on page 2
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The good news is that your Fund’s 
Growth portfolio returns for the financial 
year to date has been in excess of 22%! 
Yes, your Fund has outperformed 
inflation by nearly 16%. 

The prediction for the next quarter, 
considering the South African market, is 
that we will observe a self-inflicted 
economic slowdown. A strong export 
performance is essential for our local 
economy. Analysts fear the latest 
platinum deadlock could set a precedent 
for tough negotiations in the broader 
annual mid-year wage bargaining. On 
top of it all, a weak rand has pushed 
inflation above the top end of the central 
bank's 3-6 percent target band.

Please visit the website and register for Secure Access to view your Fund information on-line. 1

Depot Atlantis

Where have we been?

WARNING
YOU MAY NOT BE COVERED 

if your contributions haven’t
been paid to the Fund!

Did you know that if your employer does 
not pay your monthly contributions over 
to the Fund within the prescribed period, 
you are not covered for risk benefits? A 
change in law has now taken this one 
step further – the individuals responsible 
to pay over the monthly contributions to 
the Fund, will be held personally 
responsible if they do not comply to this.



YOUR FUND DOES NOT GRANT DIRECT LOANS
 ~ this is why…
Housing loans always create much debate amongst our members with many becoming quite upset with the Fund for not granting direct loans. The 
perception is – it’s my money, why can’t I loan from it?

Important Note:  Although you can check on your fund value on a monthly basis, the money is not yours until it is paid out to you. 

The Pension Funds Act makes specific provision that a loan can be given by a fund to a member for housing purposes. In our Fund you may utilise up to 
60% of your fund value for this purpose. Any other loan is prohibited and if a housing loan or guarantee is given, the loan must be repaid. 

What does the National Credit Act say?
Since the National Credit Act became applicable, it had to be applied to these loans as well. If a loan is granted when an applicant is not creditworthy, the 
money may not be recovered from that person in terms of the Credit Act, as such loans are prohibited. The good news is that an amnesty became applicable 
and the adverse credit records of people were deleted. However, this does not mean that the credit itself was deleted. So if you do not pay your debt, the 
information will be reflected in your records within the following month. All old adverse records were deleted as long as the debt was paid up.

The above entails that your Fund is prohibited by law from making loans available for any other purpose than housing and if a housing loan is granted, it 
must comply with the Credit Act as well. 

The Fund’s investment advisors Mr Duncan Theron from GraySwan 
Investments and Mr Shainal Sukha from Sukha and Associates confirmed 
that due diligence visits are quite essential to a successful investment 
strategy and also in line with Regulation 28.

Mr Theron explained: “Trustees have a requirement to perform reasonable 
due diligence before investing in an asset or asset manager. "Reasonable" 
means they have to understand the nature of the asset and the investment 
product or manager they are considering. Trustees also have to 
understand the managers' investment and risk management processes. 
Such reasonable due diligence also includes operational due diligence. 
Operational risks must specifically be considered with non-listed 
investments and asset classes such as private equity and hedge funds. 
The new Regulation 28 has also broadened such reasonable due diligence 
requirements to include offshore assets and has also specified that issues 
such as credit and liquidity risks must be considered. The Trustees may 
use third parties but the Trustees remain responsible for their decisions 
and therefore it is critical that they perform such reasonable due diligence.”
Mr Sukha confirmed how important these visits are by saying: “You can rely 
on communication from asset managers to a certain point. Face to face 
meetings are invaluable as you can pick up on issues and risks ahead of 
time.  So in summary, the offshore trips allow: 

 Better due diligence of offshore asset managers 
 Identifying investment trends and opportunities
 Identifying risks ahead of time
 Obtaining global perspective on issues that affect SA - this has  
 become really important in a globalised world
 Training on regulatory issues, fiduciary responsibilities and   
 general investment issues”

When Trustees perform these due diligence visits, they also try and 
combine it with premier international conferences like the annual CFA 
conference that they recently attended. Conferences like these allow 
trustees to better understand investment trends, emerging risks, regulatory 
developments, fiduciary responsibilities and investment opportunities.   

FIDUCIARY DUTIES
 – why your trustees are going the extra mile?

Do not listen to the rumours that are circulating with 
regards to retirement reform…

Are these statements reason why you are having sleepless nights at the 
moment? I will no longer be able to take all my money when I retire; I 
will only be able to take 1/3 of my money at retirement; I can’t have my 
money when I resign. 

Please remember, you belong to a Fund established especially for Local 
Government, also referred to as a paragraph (a) fund according to the 
Income Tax Act. The current reform proposals generating the concerning 
statements above does not refer to paragraph (a) funds. This means you 
are not affected at the moment and that you will have full access to your 
retirement benefit when you retire. Also, the current proposals protect 
vested rights, so should anything change going forward your existing rights 
in the Fund i.e. your current member share value, will be protected.

We have had members considering resigning as a result of rumours that 
they came across. Please remember that it is the fiduciary duty of the 
trustees to always act in your best interest. We will also always inform you 
of developments in the industry that might influence your retirement future. 
Please do not hesitate to contact us to distinguish between fact and fiction.

YOUR VESTED RIGHTS
ARE PROTECTED
– you belong to a Paragraph (a) Fund.

2 Translated and electronic communication:  Please contact the call centre on 021 943 5306 should you want a translation of this newsletter in Afrikaans or Xhosa. 

It is held in a trust for you and managed by the Board of Trustees on your behalf to ensure good returns until the date it is paid to you  
on termination of your membership in any form i.e. resignation or retirement.

A retirement fund is not a bank which holds money for clients until they require it. If a fund acts like a bank it will lose its registration in  
terms of the Pension Funds Act and will no longer be allowed to be a retirement fund. 

All funds act under the strict supervision and prescripts of Government through laws, regulations and circulars - almost in the same  
way a municipality operates. 

This money is protected by law and even if your estate is sequestrated, your creditors cannot touch it until it is paid to you. 

Even on death the money is not part of your estate, but goes directly to your dependents. 

INVESTMENT UPDATE:
WHAT’S CURRENTLY AFFECTING THE MARKETS?
While the South African economy contracted in the first quarter of the year, 
the All Share Index continues to go from strength to strength, recently 
breaking through the 50 000 level. A recession is still predicted to be 
unlikely according to Central Bank Governor Gill Marcus. 

For further investment news, please visit our website and read our article 
under “Know the market”. You can also read more about the investment 
portfolios available to you in the CRF on;   

continued from page 1

http://www.caperf.co.za/financial-sheet/understanding-the-portfolios-available-to-you



Insured Person Funeral Cover Amount Important Factors to Consider

Member, 
spouse and 
children
(11 – 26)

R 25 000 Provided that the child is 
unmarried if under the age of 
21 or is unmarried and a 
full-time student if under the 
age of 26

Children 
(1-11)

R 10 000

Children 
(0-1)

R 6 500 Stillborn babies are also 
covered, provided that the 
pregnancy term is between 26 
weeks and full gestation.

HOW MUCH YOU SAVE TOWARDS RETIREMENT 
We urge you to make sure that you know which risk benefit category you are on. The reason for this is that the risk category you choose has a direct 
impact on how much you save towards retirement and it also determines how much death, disability and dread disease cover you have.
Let’s have another look at the seven risk benefit categories that are available to you and how each one of them impact on your retirement savings.

YOUR FUNERAL COVER

3If you would like to receive your newsletter via e-mail, please e-mail your details to support@caperf.co.za

~ Do you know?

RISK
category

A

I need death, disability and dread 
disease cover

Category Cost 3%

Savings towards Retirement:  24% 
(before expenses)

Your dependents will receive a 
lump sum of 4.35 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit

You will receive a lump sum of 4.35 x 
your annual pensionable salary plus your 
member share.  This benefit ceases at 
the age of 65 and decreases with 1/120th 
per month from the age of 55

Should you be diagnosed 
with one of the insured 
dread diseases a lump sum 
equal to 0.75 x your annual 
pensionable salary could 
become payable to you.*

RISK
category

B

I am a young member with a family 
and have little insurance cover

Category Cost 5%

Savings towards Retirement 22% 
(before expenses)

Your dependents will receive a 
lump sum of 7.35 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit

You will receive a lump sum of 4.70 x 
your annual pensionable salary plus your 
member share.  This benefit ceases at 
the age of 65 and decreases with 1/120th 
per month from the age of 55

Should you be diagnosed 
with one of the insured 
dread diseases a lump sum 
equal to 0.75 x your annual 
pensionable salary could 
become payable to you.*

RISK
category

C

I have sufficient disability cover, but 
need death and dread disease 
cover

Category Cost 2%

Savings towards Retirement 25% 
(before expenses)

Your dependents will receive a 
lump sum of 4.70 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit

There is no insured disability benefit.  
This means that only your member share 
will be payable to you

Should you be diagnosed 
with one of the insured 
dread diseases a lump sum 
equal to 0.75 x your annual 
pensionable salary could 
become payable to you.*

RISK
category

D

I am older than 50 years or a 
councillor.  I have my own insurance, 
which my broker confirmed is 
sufficient.  I wish to use the Fund to 
save towards retirement 

Category Cost 0%
Savings towards Retirement 27% 
(before expenses)

Your dependants will receive a 
lump sum consisting of the total 
member share plus your funeral 
benefit

A lump sum consisting of the total of the 
member share is payable to you

No Cover

RISK
category

E

I have a need for death and dread 
disease cover and a monthly 
income disability benefit

Category Cost 3.25%

Savings towards Retirement  
23.75%(before expenses)

Your dependents will receive a 
lump sum of 4.25 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit.

You will receive a monthly income 
disability benefit of 75% of your annual 
pensionable salary, subject to a 
maximum of R130 000 per month.  In the 
case of disability, you will continue to 
contribute 9% towards retirement funding 
and when you reach 65 you will receive 
your full member share as a retirement 
benefit.  Remember that while you 
receive the monthly income disability 
benefit, you remain covered for the death 
benefit until you turn 65.
Please note that the insurer can stop the 
monthly benefit if you no longer meet the 
requirements of the definition of disability.

Should you be diagnosed 
with one of the insured 
dread diseases a lump sum 
equal to 0.75 x your annual 
pensionable salary could 
become payable to you.*

RISK
category

F

I am between the ages of 65 and 75 
years and have a need for death 
cover

Category Cost 3%

Savings towards Retirement 24% 
(before expenses)

Your dependants will receive a 
lump sum of 4.25 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit.

There is no insured disability benefit.  
This means that only your member share 
will be payable to you

No cover

RISK
category

G

I wish to save as much as possible 
towards my retirement and I have 
my own insurance outside the 
Fund, but would like the minimum 
death cover offered by the Fund.
Category Cost 0.6%
Savings towards retirement 26.4% 
(before expenses)

Your dependants will receive a 
lump sum consisting of 1 x Annual 
Pensionable Salary  plus the total 
member share plus your funeral 
benefit

A lump sum consisting of the total of the 
member share is payable to you.

No cover

Do you fit this profile? Risk Categories offer you the following benefits:
Death Bene�tsAvailable Risk Categories Disability Bene�ts Dread Disease Bene�ts

All members in the Fund have funeral cover and this is what you should know about 
this benefit:
 Contributing CRF members have funeral cover up to the age of 75
 When the insurer accepts your disability claim, you and your dependants  
 (as defined in the policy) keep the funeral cover until you reach the age  
 of 65
 Should you pass away before retirement, your dependants remain   
 covered until you would have reached the age of 65 
 You have a repatriation benefit, which covers you, your spouse and   
 children.  This benefit takes care of transporting the mortal remains of the  
 deceased to the place of the burial within the borders of South Africa

* The following diseases are covered:  stroke, cancer, heart attack, coronary artery surgery, blindness, renal failure, paralysis and major organ transplants

24%

22%

25%

23.75%

24%

26.4%

27%

We urge you to make sure that you know which risk benefit category you are on. The reason for this is that the risk category you choose has a direct 
impact on how much you save towards retirement and it also determines how much death, disability and dread disease cover you have.
Let’s have another look at the seven risk benefit categories that are available to you and how each one of them impact on your retirement savings.



You can receive your news from the Fund faster by opting to receive your newsletters electronically. All you need to do is to visit the website and request 
your communication via e-mail or contact the Fund on 021 943 5306. Help us to reduce our carbon footprint and opt to receive your communication 
electronically!

ELECTRONIC COMMUNICATION?

If you have not ticked all your “check boxes”, please contact us on 021 943 5306 so that we can be of assistance to you.

ARE YOU READY TO RETIRE
~ here’s your checklist

When can I retire?

Important to noteChecklist Check

According to the rules of the Fund, the normal retirement age for all members is 60.  You can 
retire early form the age of 50.  Members are also allowed to retire after normal retirement age, 
subject to your conditions of service/term of appointment.

I need advice on my 
retirement options and 
retirement planning

We are here to assist you!  Please contact us on 021 943 5306 so that we can refer you to the 
Fund’s preferred financial advisors for assistance.

Once my claim has been 
�nalised, what 
correspondence can I 
expect to receive from 
the Fund?

You will receive a letter from the Fund confirming your benefit and payment details.  You will 
also receive your original IRP5/IT3(a) and IT 3(b) certificates where applicable.

What supporting 
documents will I need 
to attach to my claim 
form?

Certified copy of my ID
Certified copy of my marriage certificate
Proof/Confirmation of banking details
Confirmation of my income tax reference number
Certified copy of the final order of Divorce (only if applicable)
Claim in terms of section 37D of the Pensions Fund Act (also only if applicable)

When do I need to 
notify my employer 
and the Fund?

You will need to notify your employer of your planned retirement in the prescribed manner and 
required timeframe as confirmed in your conditions of service.  If you are not sure, please check 
with your Human Resources Officer.

Your retirement will be confirmed with the CRF once we receive your retirement claim form. The 
form can be obtained from our website www.caperf.co.za.  Please remember that your retire-
ment claim form needs to be completed by yourself and your employer.

When will my claim be 
�nalised?

Your claim could take between 6-8 weeks to be finalised after your last working day.  Please 
ensure that you have made the necessary financial provisions to assist you during this period.  
It will take longer if your documentation is incorrectly submitted or your tax affairs are not in 
order.
You are welcome to contact us for an update on the progress of your claim.  Members that are 
registered for our SMS notification service will also receive a SMS confirming the progress on 
their claims.

What are my retire-
ment options?

You can take your full benefit as a cash lump sum.  It will then be your responsibility to reinvest 
this benefit to suit your financial needs.  

You also have the option to take a partial cash lump sum and buy a pension outside of the Fund 
with an insurer, or you may become a pensioner of the Cape Retirement Fund.

Becoming a CRF Pensioner
Should you decide to become a pensioner of the Cape Retirement Fund, you will be eligible to 
receive a lifelong pension.   

If you pass away within the first 5 years of receiving a monthly pension from the Fund, the 
pension payments due for the remainder of that period will be payable to your eligible spouse.  
Thereafter a pension of 60% of the payable pension will be paid to the eligible spouse as a 
lifelong pension.

The rules of the Fund also make provision for an eligible child’s pension.  

In the event of you passing away within the first 5 years of receiving a monthly pension from the 
Fund and there is no eligible spouse or children, a lump sum benefit as calculated by the 
actuary will become payable.

P.O. Box 4300 • Tyger Valley • 7536
Belmont Office Park
Twist Street • Bellville • 7530
Tel 021 943 5306 • Fax 021 917 4115
support@caperf.co.za • www.caperf.co.za
Cape Retirement Fund for Local Government
Registration Number: 12/8/32689/2

Indemnity Statement:  The Cape Retirement Fund for Local Government does not 
accept liability for any loss, damage or expense that may be incurred as a direct 
result or consequence of reliance upon the information in this document. If 
there is any conflict between the information in this document and the actual 
Rules of the Fund, the actual Rules of the Fund will prevail.

Board of Trustees:   Mr BW Shepherd (Chairperson), Mr SA Mokweni (Deputy  
   Chairperson), Mr JP Beukman,  Ms HA Cawood, Cllr AP  
   Gqabi, Cllr IR Iversen, Cllr PJF Louw, Cllr C Meyer, Mr  
   ET Scott, Mr WW van Gass.
Principal Officer   
and Trustee: 

Mr AJ Smith

Retirement is one of the most important life events many of us will experience.  However, for some the entire process may be daunting.  In order to avoid a stressful and 
unpleasant retirement experience, we have provided you with a breakdown of the process needed to plan and enjoy your retirement. See if you can tick all the boxes:
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