
This issue is jam packed with all sorts of 
information – starting with feedback on the 
AGM, congratulating the Trustees who were 
elected as well as news on upcoming changes 
in legislation and reminders of deadlines you 
need to look out for. 
I would like to draw your attention to the 
article “Disability benefit reduces after age 55” 
on page 2  and also the article on investment 
options available to members older than 50.
Congratulations to the winner of the February 
website competition, “I love CRF”.  We will 
deliver the picnic hamper to Ms Heggie from 
Buffalo City Municipality. A new competition 
will be launched in April. Please make sure 
that we have your correct email address on 
record, so that we can inform you when the 
competition is open. Please remember, if we 
have your e-mail address, we will forward your 
Fund communication to you electronically, 
which means you receive your Fund news 
first and also get to preserve the planet at the 
same time!
Please allow me to leave you with a special 
quote and this one is by Henry Buckley: “Save 
a part of your income and begin now, for the 
man with a surplus controls circumstances 
and the man without a surplus is controlled 
by circumstances.” 
Enjoy reading your 
newsletter, go well and 
preserve your retirement 
money. 

Warm regards from 
your Chairman,
Brian William Shepherd

DEAR 
MEMBER
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COUNCILLOR TRUSTEE ELECTIONS AT THE AGM
Congratulations to Cllr Ian Iversen who was re-
elected as Councillor Trustee for the Western Cape. 
He has been a Trustee since 2006 and his term will 
continue to 2019. We would also like to congratulate 
and welcome Councillor Peet Louw who was newly 
elected at the AGM. Councillor Louw is from Sol 
Plaatje Municipality and we wish him well in his first 
term as Trustee.

CHAIRMAN AND DEPUTY CHAIRMAN
Mr Brian Shepherd and Mr Soyisile Mokweni continue 
their two year terms serving as Chairman and Deputy 
Chairman, with their positions up for election in 2015.

THE YEAR THAT WAS….
The Chairman of the Fund made a special reference 

in his report to the excellent growth in the Fund 
during the last financial year and the phenomenal 
membership growth from 33 979 as at 30 June 2012 
to 35 311 on 30 June 2013. At the time of writing this 
newsletter the Fund membership has again increased 
to nearly 37 000 members, which now confirms 
CRF as the biggest Fund within Local Government. 
Further to that, the Fund’s assets have also grown to 
nearly R17 billion! 
All was not good news and the Chairman reported 
that there are Local Authorities that have defaulted 
and not paid over their members’ contributions to the 
Fund. He asked delegates to ensure they take the 
message back to their respective Local Authorities 
as members from these Local Authorities are not 
covered for risk benefits.

YOUR FUND’S ASSETS ARE ABOUT TO 
REACH  R17 BILLION WITH MEMBERSHIP 
NEAR TO 37 000! 
Read more on the Fund’s 17th Annual General Meeting... 

AGM 2014

Retirement Reform - What is new? 
Principal Officer Adv Jan Koekemoer, provided 
feedback regarding Retirement Reform at the 
Annual General Meeting, reassuring members that 
their existing vested rights are protected and that 
these measures are in the interest of members. 
Members found the presentation so valuable that 
we were inundated with requests that we include a 

summary of his feedback in this edition. In the 2014 
budget speech of the Minister of Finance, these 
measures were confirmed and one will even be 
phased in earlier.
The most significant proposals affecting our 
members are the named “T-Day” and “P-Day” 
proposals. 

GOOD NEWS – 
your vested rights are protected! 

Mr Mokweni  and Mr ShepherdMr Shepherd and Cllr Louw

Willie Van Gass with Service 
Providers at AGM

Mr Beukman greeting attendees 

at the AGM

continue on page 3

AGM delegates at member education table

AGM delegates at registration table AGM delegates

continue on page 3
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The Fund’s AGM took place on Friday, the 14th of February and we had a great turnout this year.  
Thank you to all the delegates who attended and contributed to the meeting.

Councillor from Swartland Municipality

Please visit the website and register for Secure Access to view your Fund information on-line. 



Approaching retirement? It is essential that you understand the additional investment portfolios available to you when you are older 
than 50.
The returns you receive on a monthly basis are a true reflection of the Funds investment returns for that specific month. In order to protect members closer 
to retirement from the possible volatility of the market, more conservative investment options become available to our members older than 50.

The following three portfolios are now available, each with an unique objective to assist you with your specific needs for retirement.

Portfolio Key characteristics and objective What should your risk 
tolerance be?

What is the potential growth?

Growth Portfolio This is the default investment portfolio. All members younger than 
50 are automatically invested in this portfolio.

The objective of the Growth portfolio is to obtain the best possible 
growth over the long term. This is done by having a high exposure 
to equities (shares). Keeping this in mind, you should realise that 
returns can be volatile in this portfolio over the short term.

High risk tolerance, 
retirement is not an 
option in your short 
term planning.

High possible expected 
returns in the longer term. 
This portfolio has on average 
outperformed inflation 
by 8.5% over the last 17 
years. Returns can fluctuate 
significantly and may be 
positive or negative.

Moderate Portfolio This portfolio is the first of the two more conservative portfolios 
available to you if you are older than 50. This portfolio transfers 
the responsibility of the asset allocation to a panel of experts that 
meets on a regular basis to discuss  the best possible allocation 
keeping in mind that the allocation to equities/ shares is limited by 
the Trustees to 56.5%

Moderate risk tolerance, 
you are in the process of 
planning your retirement.

Moderate possible returns. 
Protection against negative 
returns because of limitation 
on the amount invested in 
equities/ shares.

Protection Portfolio This portfolio is the most conservative of the two more conservative 
portfolios available to you if you are older than 50.This portfolio 
protects your capital during the last couple of months before you 
retire.

Zero risk tolerance, you 
are within three months 
of retirement.

Low possible returns. This 
portfolio has no investments 
in equities/ shares and should 
therefore not provide any 
negative returns at the end of 
returns.

You can be on the lookout for more in depth communication on the Investment portfolios during April and May of this year. We will also be conducting 
workshops in your area during May. The dates will be communicated to you via email, sms or will be available on the website. You may also contact the 
call centre to find out if there will be a workshop near you.
We look forward to meeting you and to assist in helping you to make an informed choice.

OLDER THAN 50… don’t snooze… know 
where to invest your money!

If you are older than 55, you would have noticed that your disability benefit reflected on your benefit statement has reduced from the previous year. As 
reported in our August 2013 member newsletter, with effect 1 October 2013 our members’ benefits have been upgraded and we also highlighted the 
important differences between the lump sum and monthly income disability benefits.  

If you are covered for a lump sum disability benefit, as per risk categories A and B,  your cover will decrease with 1/120 per month from the age of 55 and 
the benefit ceases at the age of 65.  

How does this impact the disability benefit payable to you?
Risk Category Disability benefit payable at age prior 

to 55
Disability benefit payable at age 60 Disability benefit payable at age 65

Risk Category A
Cost:  3%; Savings towards 
retirement :  24% before 
expenses

You will receive a lump sum of 4.35 x 
your annual pensionable salary plus 
your member share.

Your insured lump sum of 4.35 has 
decreased to 2.17 x your annual 
pensionable salary plus your member 
share.

When you reach the age of 65, 
your disability benefit stops.  You 
will now only receive your member 
share (fund value).

Example: Your annual 
pensionable salary is R30 000  
and your accumulated member 
share account is R45 000.

4.35 x R 30 000 +R45 000 = R 175 500 2.17 x R30 000 + R45 000 = R 110 100 R45 000

Risk Category B
Cost:  5%; Savings towards 
retirement:  22% before 
expenses

You will receive a lump sum of 4.70 x 
your annual pensionable salary plus 
your member share.

Your insured lump sum of 4.70 has 
decreased to 2.35 x your annual 
pensionable salary plus your member 
share.

When you reach the age of 65, 
your disability benefit stops.  You 
will now only receive your member 
share (fund value).

Example: Your annual 
pensionable salary is R30 000  
and your accumulated member 
share account is R45 000

4.70 x R 30 000 + R45 000 = R 186 000 2.35 x R 30 000 + R45 000 = R115 500 R 45 000

DISABILITY BENEFIT REDUCES FROM AGE 55

Remember the risk benefit category that you have elected does not only determine your risk cover, but it also determines the rate at which you save towards 
retirement.  This is another good reason to make sure that you have elected the risk category best suited to your own personal retirement planning and needs.  
The CRF team is here to assist you and offers you a choice between 7 different risk categories.  Please read the article on page 3 and make sure that if need 
be, you change your risk benefit category before 30 April.

2 Fund Communication: Please contact the call centre on 021 943 5306 should you want a translation of this newsletter in Afrikaans or Xhosa. 



Your Fund’s assets are about to reach 
R17 Billion with membership near to 
37 000! 
The Chairman of the Fund’s Audit Committee, Lodi Venter took delegates 
through the Fund’s financial statements for the year end 2013 and reported 
that the Fund received a clean audit.
The Fund’s economist, Johan Rossouw and Investment Consultants 
– Duncan Theron from GraySwan and Shainal Sukha from Sukha & 
Associates, presented on the economic outlook for the coming financial 
year. Although the outlook was not as rosy as the previous year’s 
predictions, all was not doom and gloom and early predictions point to a 
slight upturn in the South African economy by the fourth quarter of 2014. 
There were warnings of further increases to interest rates and mention was 
made that members need to expect lower returns going forward.
The Fund’s Actuary, Sean Neethling explained to delegates on what basis 
bonuses and increases for pensioners are determined and why the Fund 
could afford a 5,5% increase effective 1 March 2014 and a 13th cheque 
that was paid in December 2013. He also cautioned that pensioners must 
not take bonuses in future as a given, as investment returns and the level 
of surplus available affect the affordability of future bonuses.

The Principal Officer reported on upcoming changes in legislation and 
took members through the Retirement Reform proposals. Please read the 
article on Retirement Reform in this newsletter to see when Government 
is planning to implement these and how they may affect your retirement 
benefit.
The Deputy Chairman closed the proceedings by thanking all the service 
providers, the Board of Trustees, the Principal Officer of the Fund and also 
all the delegates for their special contributions to the Fund’s success as 
a whole.
The Chair Report and presentations that were tabled at the AGM are 
available on the Fund’s website under Managing your Fund/AGM.

continued from front page

TIME TO REVISE YOUR RISK CATEGORY 
– beat the deadline!
The cost to change your risk benefit category is R100 and must be done 
before 30 April 2014. Please remember that the category you choose, 
ultimately affects your retirement benefit, so please ask your financial 
advisor if you are not sure which category is best suited for your personal 
needs. You are also welcome to contact the call centre for more information 
on 021 9435306.

Please review your risk benefit categories and check to see if your 
circumstances have changed at all during the past financial year. By 
considering the following questions, you can end up saving yourself 
thousands in the future

Members may change between risk benefit categories free of charge in the 
event of the following: 

On marriage or divorce 
Why would you consider making a change at this time?  
Changes to your marital status can also indicate changes to your 
dependants list.  When you are faced with one of these important life 
events, it is important to check that you have amended your risk cover to 
make provisions for those counting on you.

On the birth or death of a child 
Why would you consider making a change at this time?  
The birth or death of child has a direct impact on the number of people 
that are dependent on you.  This important event requires you to either 
increase or decrease your risk cover to ensure that your dependent children 
are looked after in the event of your untimely death.

On the death of a spouse 
Why would you consider making a change at this time?
The death of a spouse could have a direct impact on a family’s financial 
well-being.  You might find that you need to increase your risk cover to 
ensure that you as the sole breadwinner and your dependants are looked 
after. 

At the ages 40, 50 and 60 
Why would you consider making a change at this time?
As you become older, your dependants become more independent.  This 
allows you to review your risk cover and possibly start reducing the amount 
of risk cover you have so that you can save more towards retirement. 

When a child reaches majority 
Why would you consider making a change at this time?
As your child enters adulthood, they become more “self-supporting” which 
allows you to review your risk category and look at saving more towards 
your retirement.

When a member’s employment contract changes.
Why would you consider making a change at this time?
Changes to your employment contract could have a direct impact on your 
monthly salary and employee benefits available to you. Taken this into 
account, please ensure that you have chosen a risk category best suited to 
your personal needs.

Proof of the event, e.g. a certified copy of the birth certificate, must be 
provided together with the risk option change form. Please submit your 
request to change within two months of the event. 

If you would like to change between categories, please complete the Risk 
Benefit Category Change form and return it to the Fund before 30 April. 
The forms are available on the Fund’s website under www.caperf.co.za 
under Quick Links/Updated Fund Forms. Download the form in Afrikaans or 
English, complete, scan and mail or fax back to the Fund. 

We would like to refer you back to the August 2013 newsletter where all the 
risk categories have been discussed in detail. Alternatively, please visit the 
Fund’s website for further information or contact the call centre if you have 
any questions on any of the seven risk benefit categories available to you.

Please note that the new risk benefit category elected by you will be 
effective from 1 July 2014.

3If you would like to receive your newsletter via e-mail, please e-mail your details to support@caperf.co.za. 



Cape Retirement Fund for Local Government Registration Number:  12/8/32689/2 
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South Africa listed as “fragile” in emerging markets.
We have discussed in previous newsletters the risks of the unwinding of Quantitative 
Easing in the United States and its likely impact on South Africa. For more information, 
please refer to the August 2013 newsletter published on the CRF website www.caperf.
co.za. 
After the US Federal Reserve (“Fed”) announced that it may consider “tapering” or 
reducing its bond buying programme in May 2013, it actually followed through later in the 
year. The Fed reduced the bond purchases from $85 billion per month to $75 billion in 
December 2013 and then to $65 billion per month in January 2014. It is expected that the 
Fed will continue to reduce the pace of purchases by $10 billion at each of its meetings 
until the programme ends in late 2014.    
The actions by the Fed have impacted emerging markets, particularly the “fragile five” 
countries: Turkey, India, Brazil, Indonesia and South Africa. These five countries suffered 
from foreign capital outflows and currency weakness in 2013 and early 2014 due to their 
high twin deficits. For example, the Rand weakened by over 23% against the US dollar in 
2013. The fragile five countries have also started to increase interest rates in an attempt 
to stem the capital outflow. 

Returns in 2013
Most of our expectations played out in 2013. Local bonds performed poorly, providing 
a return below inflation, as foreigners sold some of their South African bond holdings. 
Rand weakness resulted in offshore equity being the best performing asset class for the 
calendar year. Equity and listed property managed to provide a return above inflation, 
which explains why the CRF Growth Portfolio outperformed the other CRF portfolios in 
2013.
We continue to expect returns to be lower going forward and to be more volatile. This is 
despite the equity market hitting record highs! Generally, a period of exceptional returns 
makes it difficult to achieve the same level of returns during the following period of 
measurement. Already we have noticed that returns during this financial year are lower 
when compared to the same period last year. This can be seen in the next section.

Fund Performance
The following table shows that over the CRF financial year (i.e. past 7 months ended 
January 2014), the Growth Portfolio and Moderate Portfolio returned 13.0% and 7.8% 
respectively. The Protection Portfolio returned 2.9% while the Pensioner Portfolio 
returned 3.9% over the same period. 

Period Growth 
Portfolio

Moderate 
Portfolio

Protection 
Portfolio

Pensioner 
Portfolio

3 Months 1.5% 1.7% 0.9% -0.3%

6 Months 9.6% 6.0% 2.5% 2.3%

9 Months 13.8% 9.0% 3.5% 1.6%

7 Months 
(CRF financial year) 13.0% 7.8% 2.9% 3.9%

1 Year (p.a.) 14.5% 10.1% 5.5% 4.1%

2 Years (p.a.) 16.9%  11.2% 6.5% 8.8%

3 Years (p.a.) 15.0%  6.6%  

4 Years (p.a.) 14.9%  6.7%  

5 Years (p.a.) 15.5%  7.0%  

Source: Verso Financial Services, Sukha and Associates 

Conclusion
CRF’s foundations are strong and action has been taken to address some of these risks. 
For example, CRF has over the past few years continued to allocate more assets to 
flexible mandates that try to generate additional returns or reduce risk by switching 
between asset classes. This is known as tactical asset allocation, which hopefully should 
generate additional returns in a low return environment. You can rest assured that CRF 
will remain proactive to ensure your long-term financial security.  

Shainal Sukha, Sukha and Associates (Pty) Ltd

INVESTMENT UPDATE – 
Fund performance January 2014

GOOD NEWS – 
your vested rights are protected! 
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T (Taxation) Day (Envisaged implementation date: 1 March 2015)

On this date employer contributions will become part of 
taxable income. The maximum amount tax deductible will then 
be 27.5%, inclusive of risk benefits. This will mean members 
may have to get advice from a tax expert at that time to 
establish whether they may be able to make additional tax 
free contributions, which seems likely. The maximum amount 
deductible in a tax year will be R350 000.
P (Preservation) Day (Envisaged implementation date: 1 March 2016)

Pre-Retirement. Subject to existing rights, members will not 
receive their fund value on resignation, unless it is below a 
determined amount. In the 2014 budget speech in Parliament, 
it was announced that a regulation will be promulgated later 
this year that members’ fund values will remain in a fund 
unless the member requests the paying out of the amount.
At Retirement. Members will no longer be able to take their 
full value in cash after T-Day, one third will be available in cash 
and two thirds will have to be used to purchase a monthly 
pension/ annuity. The good news for members is that existing 
values at the envisaged date will not be affected. Members 
who are 55 or older on T-Day will not be affected at all, this 
means that they will still be able to retire with a full cash lump 
sum out of the Fund, should they choose to do so. Members 
younger than 55 on the date will also be protected, however, 
contributions after T-Day will be affected by the one third cash, 
two thirds pension rule. Cash values under a certain value will 
not be influenced by this rule. It is important to note that at this 
stage this specific measure is not applicable to a paragraph (a) 
fund such as the CRF.  Legislation may be changed in future to 
include paragraph (a) funds.
Watch this space. We will continue to keep you up to date on 
the retirement reform both your newsletter and on the Fund’s 
website. Adv Koekemoer’s full report on Retirement Reform is 
available on the website.

The minimum contribution rate for councillors reduced to 15% 
effective 1 March 2014. This does not only bring it in line with 
the Regulation promulgated in the Public Office Bearers Act, 
but also provides a more affordable retirement solution for 
councillors belonging to the CRF.
Councillors earn total packages and are therefore responsible 
for the full contribution rate required by the Rules of the Fund. 
Before this rule change, councillors had to contribute the total 
of 27% of their pensionable salaries towards the Fund. In many 
cases councillors had difficulty in paying the full contribution rate 
and this led to numerous requests for flexible contribution rates. 
The new minimum rate of 15% was therefore received well by 
councillors.
Those councillors happy with the current contribution rate of 
27%, or who wish to contribute more than 15%, can make 
use of the Fund’s “additional voluntary contributions” facility. 
The 15% contribution rate will be allocated as 7.5% “member” 
contributions and 7.5% “employer” contributions.
Option forms were sent to all contributing councillor members. 
The completed forms where councillors indicated their 
contribution option needed to reach the Fund by 28 February 
2014. Should you need more information please do not hesitate 
to contact the Fund’s call centre on 021 943 5306.

Affordable councillors 
contributions rates - 15% !
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