
Since our last communication to you earlier 
this year, there have been fantastic changes 
and we plan to bring you up to date with all 
the recent Fund events in this issue of our 
newsletter. 
We have great news! Your benefits in the 
Fund have been upgraded. Please fold open 
your newsletter and read all about how 
your benefits will change with effect from 
1 October 2013. We also introduce you to 
the new category G, which is designed to 
offer members who would like to save the 
maximum towards retirement, a minimum 
death benefit. 
The investment article is sobering and 
informative and serves as a reminder that we 
are experiencing turbulent market conditions 
and that in the Retirement world, it is essential 
to take a long term view when managing your 
money.
Take a moment and visit the website on www.
caperf.co.za to have a look at the Fund’s 
footprint  - we published photos of members 
and places we visited this last season. You will 
also notice that we have changed our Logo – 
we now refer to the Fund as CRF – the fastest 
growing Fund in Local Government! We are 
going places and you are part of the journey.
We hope you enjoy reading your newsletter. 
Please feel free to 
contact us concerning 
any queries or should 
you need more 
information on any of 
the articles included in 
this newsletter. 

Warm regards, 
Brian William Shepherd, Chairman
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Thank you to everyone who entered our April 
2013 Newsletter competitions! 
Winner of the “Are you Covered 
competition?” Wendy Le Roux – from 
Amahlathi Municipality
Our winners for the “How would you Rate 
your Fund?” competition are as follows:
1st Prize Donavan Plaatjies (Prince Albert 
Municipality), 2nd Prize Sheldon Booysen 
(Oudtshoorn Municipality), 3rd Prize Stephen 
Le Grange (City of Cape Town) 

Our lucky winners are…

The CRF has done it again!  The Board 
of Trustees have implemented positive 
changes to your benefit structure at no 
additional cost!  Please refer to the table 
on the centrespread to see how you 
benefit from these changes, which will be 
implemented 1 October 2013.

Your benefits 
have been 
upgraded!

Where have we been? 

Jacintha,  
HR at Dr Ruth S Mompati DM

Members at the Bitou Municipality

Winners at IP50 talk in Overberg!

Members at Knysna

Bennie, HR at Sol Plaatje     Member talk in Kimberley

IP50 talk in East Londen

Member talk in Port Elizabeth

IP50 Member talk in Upington

Attendees at Overstrand

Members at Prince Albert

Members at Riversdal



Dread disease cover - your questions answered!

Insured Dread 
Disease

This includes This excludes

Blindness The total and permanent loss of sight in both eyes with sharpness of vision of 
3/60 or worse in the better eye when measured with the use of visual aids

Cancer A malignant tumour positively diagnosed with histological confirmation and 
characterised by the uncontrolled growth of malignant cells and invasion of 
tissue  

This includes leukaemia, lymphoma and sarcoma

Any cancer in situ or pre-malignant condition

Any tumour of the prostate unless histologically classified 
as having a Gleason Score greater than 6 or having 
progressed to at least clinical TNM classification T2NOMO

Any skin cancer, other than malignant melanoma that has 
been histologically classified as having caused invasion 
beyond the epidermis (outer layer of skin)

Prophylactic mastectomy for carcinoma in situ
Coronary Artery 
Surgery

The undergoing of surgery to correct the narrowing of, or blockage to, 2 or more 
coronary arteries by means of a by-pass graft

Keyhole surgery

Heart Attack The death of heart muscle due to inadequate blood supply
2 of the following criteria will need to be proven: 
a) Compatible clinical symptoms
b) Characteristic ECG changes
c) Raised cardiac markers (as defined in the policy)

Major Organ 
Transplant

The actual undergoing of a transplant 

Confirmation that the eligible member has been placed on an official transplant 
list at a registered transplant facility within the borders of the Republic of South 
Africa

Paralysis The total and irreversible loss of use of 2 or more limbs as a result of injury or 
illness to the spine

Renal Failure The end stage renal failure requiring dialysis i.e irreversible functional failure of 
both kidneys

Acute renal failure or a renal transplant

Stroke The death of brain tissue due to inadequate blood supply or haemorrhage within 
the skull, confirmed by neuro-imaging investigation and appropriate clinical 
findings by a specialist neurologist

The condition will be assessed by a full neurological examination by a specialist 
neurologist no earlier than 3 months from date of occurrence

It shall also include permanent impairment as measured by: 

a) The inability to perform 3 or more advanced activities of daily living or

b) A whole person impairment rating of 11% to 20%.

Does not include transient ischaemic attacks, vascular 
disease affecting the eye or optic nerve, migraine and 
vestibular disorders or traumatic injury to brain tissue or 
blood vessels

The dread disease cover is a financial aid benefit available to members of the 
CRF that have elected Risk Category A, B, C or E.  This benefit enables you to 
pay for the unforeseen expenses you might be faced with if diagnosed with an 
insured dread disease.

 If I’m diagnosed with more than one insured illness, can I submit 
another claim?
Yes, members are able to claim for a maximum of two unrelated illnesses

What is a pre-existing condition and how could it affect my claim?
A “pre-existing condition” is a condition:
• for which you were treated, or
• knew about, or
• could reasonably have been expected to know about, or
• which you sought medical advice for
in the 12 months prior to employment or commencement date.

Herewith a short summary that you could keep on hand as a quick reference 
when you are unsure whether a “pre-existing conditions” could have an effect 
on your dread disease claim

Period 12 months prior to 
commencement date

Period 24 months after commencement 
date

Aware of condition/receiving 
treatment

Claim can be declined on grounds of 
pre-existing condition

Not aware of any condition Can submit claim to insurer for 
assessment

How do I claim?
Should you need to claim for this benefit, the Dread Disease Application form is 
available on our website and needs to be completed by your HR Department, 

and your medical examiner.  The completed form needs to be submitted to the 
Fund within 3 months of diagnoses and the specialist reports and supporting 
test results must be submitted to the Fund within 6 months of diagnoses.

Remember the payment of the dread disease is subject to policy conditions 
and the level of the disease as defined in the policy.

Should you need more information, please contact the Fund’s call centre on 
021 943 5306 to speak to one of our knowledgeable consultants who are ready 
to assist you.



 Types of 
Risk Categories 

available to you:
Do you fit this profile?

Risk Categories offer  you the following benefits:

Death Benefits Disability Benefits Dread Disease Benefits

Risk Category A
Member Contribution: 9%
Employer Contribution: 18%

I have some insurance of my own, however I need death, disability 
and dread disease cover

Category Cost: 3%
Savings towards Retirement: 24% (before expense)

Your dependents will receive a lump 
sum of 4.35 x your annual pensionable 
salary plus your member share plus your 
funeral benefit

You will receive a lump sum of 4.35 x your annual 
pensionable salary plus your member share.  This benefit 
ceases at the age of 65 and decreases with 1/120th per 
month from the age of 55

Should you be diagnosed with one of the insured dread diseases 
a lump sum equal to 0.75 x your annual pensionable salary could 
become payable to you.
The following diseases are covered:  stroke, cancer, heart attack, 
coronary artery surgery, blindness, renal failure, paralysis and 
major organ transplants

Risk Category B
Member Contribution: 9%
Employer Contribution: 18%

I am a young member with a family and have little insurance cover.  
I definitely need death, disability and dread disease cover

Category Cost: 5%
Savings towards Retirement: 22% (before expense)

Your dependents will receive a lump 
sum of 7.35 x your annual pensionable 
salary plus your member share plus your 
funeral benefit

You will receive a lump sum of 4.70 x your annual 
pensionable salary plus your member share.  This benefit 
ceases at the age of 65 and decreases with 1/120th per 
month from the age of 55

Should you be diagnosed with one of the insured dread diseases 
a lump sum equal to 0.75 x your annual pensionable salary could 
become payable to you.
The following diseases are covered:  stroke, cancer, heart attack, 
coronary artery surgery, blindness, renal failure, paralysis and 
major organ transplants

Risk Category C
Member Contribution: 9%
Employer Contribution: 18%

I have sufficient disability cover, but need death and dread disease 
cover

Category Cost: 2%
Savings towards Retirement: 25% (before expense)

Your dependents will receive a lump 
sum of 4.70 x your annual pensionable 
salary plus your member share plus your 
funeral benefit

There is no insured disability benefit.  This means that 
only your member share will be payable to you

Should you be diagnosed with one of the insured dread diseases 
a lump sum equal to 0.75 x your annual pensionable salary could 
become payable to you.
The following diseases are covered:  stroke, cancer, heart attack, 
coronary artery surgery, blindness, renal failure, paralysis and 
major organ transplants

Risk Category D 
Member Contribution: 9%
Employer Contribution: 18%

I am older than 50 years or a councillor. I have my own insurance, 
which my broker confirmed is sufficient. I wish to use the Fund to 
save towards retirement

Category Cost: 0%
Savings towards Retirement: 27% (before expense)

Category D does not offer any risk 
benefits other than funeral cover .
Your dependents will receive a lump sum 
consisting of the total member share plus 
your funeral benefit

A lump sum consisting of the total of the member share 
is payable to you No cover

Risk Category E
Member Contribution: 9%
Employer Contribution: 18%

I have a need for death and dread disease cover and a monthly 
income disability benefit

Category Cost: 3.25%
Savings towards Retirement: 23.75% (before expense)

Your dependents will receive a lump 
sum of 4.25 x your annual pensionable 
salary plus your member share plus your 
funeral benefit 

You will receive a monthly income disability benefit of 
75% of your annual pensionable salary, subject to a 
maximum of R130 000 per month.  In the case of disability, 
you will continue to contribute 9% towards retirement 
funding and when you reach 65 you will receive your full 
member share as a retirement benefit.  Remember that 
while you receive the monthly income disability benefit, 
you remain covered for the death benefit until you turn 
65.
Please note that the insurer can stop the monthly benefit 
if you no longer meet the requirements of the definition 
of disability.

Should you be diagnosed with one of the insured dread diseases 
a lump sum equal to 0.75 x your annual pensionable salary could 
become payable to you.
The following diseases are covered:  stroke, cancer, heart attack, 
coronary artery surgery, blindness, renal failure, paralysis and 
major organ transplants

Risk Category F
Member Contribution: 9%
Employer Contribution: 18%

I am between the ages of 65 and 75 years and have a need for 
death cover.

Category Cost: 3%
Savings towards Retirement: 24% (before expense)

Your dependents will receive a lump 
sum of 4.25 x your annual pensionable 
salary plus your member share plus your 
funeral benefit

There is no insured disability benefit.  This means that 
only your member share will be payable to you No cover

Risk Category G
Member Contribution: 9%
Employer Contribution: 18%

I wish to save as much as possible towards my retirement and I have 
my own insurance outside the Fund, but would like the minimum 
death cover offered by the Fund. 

Category Cost: 0.6%
Savings towards Retirement: 26.4% (before expense)

Your dependents will receive a lump sum 
consisting of 1 x Annual Pensionable 
Salary plus the total member share plus 
your funeral benefit

A lump sum consisting of the total of the member share 
is payable to you No cover

The CRF has done it again!  The Board of Trustees have implemented positive changes to your benefit structure at no additional cost!  
Please refer to the table below to see how you benefit from these changes, which will be implemented 1 October 2013:

Your benefits have been upgraded!



Improved funeral benefits for you and your family! 
As a contributing member of the CRF, you have funeral cover up to the age of 75, regardless of the risk benefit category you belong to!  Your spouse and children 
(depending on their ages) will also be covered.  The table below illustrates the excellent cover you have as well as important qualifying criteria to keep in mind. 

Important facts to remember with your funeral benefit
•  When the insurer accepts your disability claim, you and your dependants as specified in the table above keep the funeral cover until you reach the 

age of 65.
•  Should you pass away before retirement, your dependants remain covered until you would have reached the age of 65. This is a great benefit!
•  You also have a repatriation benefit, which covers you the member, your spouse and children.  This benefit takes care of transporting the mortal 

remains of the deceased to the place of the burial within the borders of South Africa.

Lump sum disability benefit 
(Risk category A or B)

Monthly income disability benefit 
(Risk category E)

Definition of disability 

(visit our website www.caperf.co.za to view 
the actual policy wording.)

This benefit is payable once in the opinion of the insurer 
the member is totally, permanently and continuously 
disabled

This benefit is payable once in the opinion of the 
insurer the member is totally and continuously 
disabled

Does permanency have to be 
established in order to qualify for the 
disability benefit?

Yes, as the insurer cannot reclaim the benefit from the 
member should the member recover from the disability

No, this benefit can be stopped should the member 
recover from the disability

What is the time frame in which I 
should submit my disability claim? 

Claims for the lump sum disability benefit must be 
submitted within 180 days of impairment.  The date of 
impairment can be defined as the date when the injury 
or illness became apparent  

Claims for the monthly income disability benefit 
needs to be submitted within 3 months of the date 
of disability.  The date of disability is normally the 
last active day of work.  It could also be the date of 
accident

Why is it important to submit my 
disability claim with the required 
timeframe?

Should the claim not be submitted within the required 
timeframe, the insurer will decline the claim

Should the claim not be submitted within the required 
timeframe, the insurer will decline the claim

Understanding your 
disability cover
Members of the CRF have the option to make provision for either a lump 
sum or monthly income disability benefit.  If you have elected risk category A 
or B you are insured for a lump sum disability benefit and if you have elected 
risk category E, you are insured for a monthly income disability benefit.

These benefits are reinsured with an insurance company, currently 
Momentum.  This means that when a disability claim is submitted, the 
insurer will determine whether you qualify for the disability benefit according 
to the definition of disability.

Let’s take a closer look at the differences between the lump sum and monthly 
income disability benefit. Please do not hesitate to contact our call centre 
or visit our website www.caperf.co.za should you need more information.

Insured 

Person 

Funeral 
Cover 
Amount

Free Additional 
Funeral Cover 
(from 1 Oct)

Total 
Funeral 
Cover 

(from 1 Oct)

Important Factors to 
Consider

Member R 20 000 R 5 000 R 25 000 Cover ceases at the age 
of 75

Spouse R 20 000 R 5 000 R 25 000

Children 
(18 – 26)

R 20 000 R 5 000 R 25 000 Provided that the child is 
unmarried if under the age 
of 21 or is unmarried and 
a full-time student if under 
the age of 26

Children 
(11-18)

R 20 000 R 5 000 R 25 000

Children 
(1-11)

R   5 000 R 5 000 R 10 000

Children 
(0 -1)

R   5 000 R 1 500 R   6 500 Stillborn children are also 
covered, provided that 
the pregnancy term is 
between 26 weeks and full 
gestation.



The effect of recent events in markets on the 
Fund’s performance - Shainal Sukha, Sukha and Associates (Pty) Ltd.

Quantitative Easing
Over the past four and a half years, the US Federal Reserve (“Fed”) has been 
trying to stimulate the US economy through extraordinary measures called 
Quantitative Easing (“QE”). Other countries such as Japan and the UK have 
also conducted similar programmes. The Fed has been buying about $85 
billion worth of bonds a month, which in effect is similar to printing and injecting 
additional US dollars into the market to keep it liquid. This creates confidence, 
which in turn encourages companies to invest and hopefully boosts economic 
growth.

The flood of liquidity in the US market led to investments in more “risky” 
asset classes outside of the US such as commodities and emerging markets 
(including South Africa). Consequently we witnessed a strong increase in 
commodity prices as well as a strong performance of our local equity and bond 
markets. The amount of foreign capital coming into South Africa was so large 
that foreigners now own over 35% of our Government bonds.

Unwinding of QE        
However, the extraordinary stimulus seems to be coming to an end. The Fed 
recently announced that it may consider “tapering” and then terminating QE 
by mid-2014 if the US economy recovers sufficiently by then. Global equity, 
bond and commodity markets reacted negatively to the news and have fallen 
significantly. For example, after rising by 8.5% in May 2013, the JSE All Share 
index fell by 5.7% in June 2013. Bonds fell by 4.6% in May 2013 and another 
1.5% in June 2013.

Foreigners have started to sell their investments in some emerging markets. 
South Africa remains particularly vulnerable with its twin deficits (i.e. high 
current account and budget deficits) so risks to the downside remain. The 
tailwinds of the past have therefore become headwinds for the future. We 
therefore expect returns to be more muted going forward as well as more 
volatile as the Fed starts to unwind QE over the next 1-2 years.       

Fund Performance
The following table shows that over the CRF financial year (i.e. past 12 months 
ended June 2013), the Growth Portfolio and Moderate Portfolio returned 
18.1% and 11.4% respectively. The Protection Portfolio returned 6.9% while 
the Pensioner Portfolio returned a respectable 10.3% over the same period. All 
of the Portfolios have outperformed their respective targets. 

CRF foundations remain strong
The investment environment for long-term savers has unfortunately 
deteriorated. Risks have increased while returns are likely to be lower over 
the next decade. As reported in the August 2012 newsletter, the Trustees of 
CRF have created a strong foundation that will allow the CRF to successfully 
navigate through the current environment. These have included protection 
strategies such as hedging as well as further investment in more conservative 
Absolute Return mandates.  While we remain cognisant of the challenging task 
ahead, we remain committed to deliver on an investment strategy that will 
allow members to reach their long term objectives. 

Periodic Returns as at end of June 2013

Growth Portfolio Moderate Portfolio Protection Portfolio Pensioner Portfolio

3 Months -0.1% 1.1% 1.4% -0.8%

6 Months 5.6% 5.1% 3.1% 0.5%

9 Months 11.5% 7.9% 4.7% 4.8%

1 Year 

(CRF financial year)
18.1% 11.4% 6.9% 10.3%

2 Years (p.a.) 14.5%  7.1% 10.8%

3 Years (p.a.) 14.9%  6.9%  

4 Years (p.a.) 15.2%  7.0%  

5 Years (p.a.) 12.5%  7.9%  

Where do I fit 
in?

Suited to members who want to 
achieve high capital growth over 
the long term.  It can be volatile 
over the short term. 

Previously known as  the Trustee 
Default Portfolio.

Suited to members who want 
to achieve moderate capital 
growth over the long term. It can 
be volatile over the short term, 
but to a lesser extent than the 
Growth portfolio. 

Previously known as the Flexible 
Portfolio

Suited to members nearing 
retirement who want capital 
preservation. It provides stable, 
positive returns. 

Previously known as the Capital 
Protection Option

This portfolio is only applicable 
to members, their eligible 
spouse and eligible children 
who receive a pension from the 
Fund. 

Source: Verso Financial Services, Sukha and Associates

Translated Newsletters and electronic communication
Please contact the call centre on 021 943 5306 should you want a translation of this newsletter in 
Afrikaans, English or Xhosa. If you would like to receive your newsletter via e-mail, please e-mail 
your details to support@caperf.co.za. Please visit the website and register for Secure Access to 
view your Fund information on-line.

Indemnity
The Cape Retirement Fund for Local Government does not accept liability for any loss, damage or 
expense that may be incurred as a direct result or consequence of reliance upon the information in 
this document. If there is any conflict between the information in this document and the actual Rules 
of the Fund, the actual Rules of the Fund will prevail.

Mr BW Shepherd (Chairperson), Mr SA Mokweni (Deputy Chairperson), 
Mr JP Beukman, Ms AH Cawood, Cllr AP Gqabi, Cllr IR Iversen, Cllr C Meyer, 
Mr ET Scott, Mr AJ Smith, Cllr JL Steyn, Mr WW van Gass. 
Principal Officer: Adv JF Koekemoer

Board of Trustees

P.O. Box 4300, Tyger Valley, 7536, Cape Town Office:  Tel 021 943 5306 
Midrand Office: Tel: 0861 8888 85 
Email:  Support@caperf.co.za, Website: www.caperf.co.za 
Cape Retirement fund for Local Government Registration Number:  12/8/32689/2

Contact Details


