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DEAR MEMBER 

The Fund held its Sixteenth Annual General Meeting in February. It was well attended by both 

member and employer delegates from Local Authorities across the regions. I would like to 

congratulate André Smith, Willie van Gass and Johan Beukman, who were all re-elected as 

Trustees at the AGM. We also extend a special welcome to Clara Meyer, who is our newly 

elected Western Cape Councillor Trustee. Thank you to my fellow Trustees who have re-elected 

me as Chairperson and Andreas Mokweni to serve as my Deputy Chairperson.  

 

It is time to review your current death and disability cover again to decide whether the risk 

category you are in, is still the one that suits your individual needs the best. If you are older than 

50, we urge you to also review your current investment portfolio and make a decision on 

whether the portfolio you are currently invested in is still the best match for your investment 

goals. Both of these decisions may have a direct impact on your retirement savings. We have 

included articles in this newsletter providing you with more information. We would like to 

encourage you to always consult with an accredited financial advisor when making important 

financial decisions.  

 

Remember, help is only a phone call away, so please feel free to call our call centre on  

(021) 943 5306 if you have any Fund related queries. Our consultants are always ready to assist 

you. 

Brian William Shepherd 

Chairman of the Cape Retirement Fund 

 

 

 

 

 

 



 
 

 

FEEDBACK ON THE 2013 AGM 

We are pleased to announce that the Western Cape member Trustees, Mr André Smith and Mr 

Willie van Gass were re-elected at the AGM and Mr Johan Beukman was re-elected as the 

Eastern Cape member Trustee. Mrs Clara Meyer was elected as Western Cape Councillor 

Trustee in the place of Mr Abé Johnson who sadly passed away in May last year.  

Congratulations to Mr Brian Shepherd and Mr Andreas Mokweni who were re-elected as 

Chairman and Deputy Chairman.  

Please read the Deputy Chairman’s response on the motion we received for the AGM, namely 

why members cannot borrow money directly from the Fund. 

The presentations from the Fund’s Investment Consultants, GraySwan and Sukha & Associates, 

highlighted the Fund’s Investment performance for the last financial year. The presentation 

from the economist from Vunani Securities, Johan Rossouw, explained more about the BRICS 

(Brazil, Russia, India, China and South Africa) countries – who they are and what investment 

opportunities these countries may hold for the future. 

These presentations as well as the 2013 Chairman’s Report in Afrikaans, English or Xhosa are 

available on the Fund’s website. 

 

CHOOSING THE RIGHT CATEGORY CAN CHANGE YOUR FAMILY’S FUTURE  

We recently had a case where a young member died and his family received half the death 

benefit they could have. If he had attended an education session or read his communication 

from the Fund, he may have chosen a more suitable risk benefit category with enough death 

cover for someone his age, who still had a family to support. The Fund offers a choice of 6 risk 

benefit categories. These categories allow you to choose the amount of death and disability 

cover that you enjoy, as well as the rate at which you save for retirement. The more cover you 

choose, the more cost will be deducted from your contributions to pay for the risk benefit cover 

and you will therefore save less towards retirement. However, if you choose a category with less 

or no cover, less will be deducted from your contribution and you will save more towards 

retirement. For this reason, it is important that you review your risk benefit category on a 

regular basis to ensure that you do not pay for risk cover you no longer need, or that you may 

not have enough cover. Please note that you can change your risk cover each year before 30 

April to be effective on 1 July.  Please study the risk benefit categories in the Benefit Brochure 



 
 

 

(also available on the website) to see which categories offer death, disability and dread disease 

cover, or which ones are better suited if you are nearing retirement and want to save more 

towards your retirement. To change your risk benefit category, you need to complete the 

Change of Risk Benefit Category Form which is available on the website 

www.caperf.co.za/Updated Forms/Useful Information. If you are changing between risk benefit 

categories for reasons not included in the insurer’s policy, a R100 administration fee is payable 

into the Fund’s administration account and your proof of payment must accompany your 

application form. You will also be allowed to change your risk benefit category free of charge in 

the event of certain changes to family circumstances. It is important to note that changes from a 

lower to a higher risk category that provides more cover, may be subject to medical assessment. 

Are you covered? Tell us and win!  

Which one of the following risk categories do you belong to? Please circle your answer. 

A B C D E F Not sure 

Clue: Refer to your benefit statement or contact the Fund’s call centre on 021 943 5306. 

Please email your entry to support@caperf.co.za or fax it to 021 917 4627. You can even visit 

our website (www.caperf.co.za) and enter the competition online! 

Name and surname:        

Member Number:        

Local Authority:        

Cell number/Contact number:       

E-mail address:       

 

Rules: 

1. Only entries from members of the Cape Retirement Fund will be accepted. 

2. Only one entry per member will be allowed. 

3. The names of the winners will be published in our next newsletter. 

4. The judges’ decision will be final. 

Competition closes 2 May 2013 

All entries will go into a lucky draw and the winner will receive a delightful hamper. 

 

 

OLDER THAN 50? You have additional investment options available! 

http://www.caperf.co.za/
mailto:support@caperf.co.za
http://www.caperf.co.za/


 
 

 

The Rules of the Cape Retirement Fund make provision for you to retire from the age of 50. The 

Trustees decided to have alternative, more conservative investment options available to 

members who are older than 50, in order to protect your retirement savings from the risk of 

possible volatile markets as you are nearing retirement. 

 

What are the options available? 

The Fund offers 3 investment Portfolios, namely the Growth Portfolio, Moderate Portfolio and 

Protection Portfolio. 

 

The Growth Portfolio – This is the default investment portfolio that you are automatically 

invested in. After the age of 50 members may elect another portfolio. The objective of this 

portfolio is to obtain the best possible growth over the long term by having a high exposure to 

equity (shares). This portfolio would be suitable for you if: 

 you are looking for maximum investment returns 

 you have a more aggressive investment outlook 

 you are not close to retirement. 

 

The Moderate Portfolio – This portfolio is available to you should you wish to invest more 

conservatively, but this portfolio also transfers the responsibility of the asset allocation decision 

to an investment committee. This committee consists of industry experts that meet on a regular 

basis to discuss the best possible asset allocation, keeping in mind that this portfolio is more 

conservative than the Growth Portfolio. The maximum investment in equity (shares) allowed by 

the trustees in this portfolio, is 56.5%. This portfolio would be suitable for you if: 

 you are nearing retirement 

 you are looking for stable investment returns 

 you are conservatively aggressive 

 you wish to invest more conservatively, but would like a panel of experts to control the 

decision of how conservative the asset allocation needs to be. 

 

The Protection Portfolio – This is the most conservative portfolio currently available to you. 

Normally, you would invest in this portfolio if you are really close to retirement and if you wish 



 
 

 

to protect your capital during the short time you have left to retirement. No investment in 

equities (shares) is allowed in this portfolio. This portfolio would be suitable for you if: 

 you are very close to retirement 

 you are looking for capital preservation 

 you are expecting returns based on cash investments. 

In summary: 

You may be able to use this table as a quick guideline to help you to choose the right investment 

portfolio for you:  

Portfolio Risk 

Tolerance 

Potential 

Growth 

Guideline to consider 

Growth 

Portfolio 

High High I have more than 10 years before I reach my 

retirement age. 

Protection 

Portfolio 

Zero Low I have less than 2 to 3 months left before I reach my 

retirement age and want to protect my retirement 

savings. 

Moderate 

Portfolio 

Moderate Moderate I do not fit in either of the above two categories. 

Peace of mind that a panel of experts control the 

asset allocation.  

Important! 

Please remember that your financial situation is unique and it is important that you consult with 

either your broker or financial advisor to enable you to make an informed decision. 

We recommend that you contact a financial advisor from Verso Investment Services to analyse 

your individual needs and to assist you with this important decision. They have been appointed 

by the Fund for this purpose. 

Need more information? 

If you are older than 50, you will receive detailed communication regarding the portfolios during 

April/May. We will also be arranging workshops in the Western Cape, Northern Cape and 

Eastern Cape to give you the opportunity to make an informed decision. You will be notified of 

these sessions in a letter, and they will also be advertised by your HR department and published 

on the website.  

 



 
 

 

SHARI’AH COMPLIANT PORTFOLIO  

As a continued review of options offered to members, the Board of Trustees decided to revisit 

their initial decision made in 2011 to not implement a Shari’ah Compliant Portfolio.  

A survey was conducted using specific focus groups, including City of Cape Town, Nelson 

Mandela Bay, George and Drakenstein Municipality, to determine the amount of interest from 

our members to invest their money in a portfolio which adheres to the specification of the 

Shari’ah requirements. We would like to thank everyone who participated. 

The focussed survey was a small part of the overall process. After the majority of respondents 

voted against implementation of the portfolio, the Trustees debated the issue further. They 

considered essential issues such as investment criteria, Regulation 28, cost implications and 

products available. 

After a thorough investigation and considering all the factors presented to the Board, a decision 

was made by the Board of Trustees meeting to not implement a Shari’ah Compliant Portfolio, as 

the cost of having another investment option could not be warranted. 

The Fund respects the religious beliefs of all its members and for members who wish to invest in 

a Shari’ah Compliant Portfolio, a transfer to another Fund which offers such an option will not 

be restricted by the Cape Retirement Fund. 

The Cape Retirement Fund believes in providing our members with sound financial returns and 

superior benefits and we will continue developing and researching suitable products to ensure 

that members reach their retirement goal. It is important, however, to remember that the 

Trustees follow a holistic approach when it comes to making decisions, specifically surrounding 

the Fund’s investments, as they have a direct impact on all our members’ retirement savings.  

 

CONGRATULATIONS TO THE GO GREEN WINNERS! 

We would like to thank all members who participated in the social media survey. Your feedback 

enables your Fund to serve you better. Well done to Mr Leon Crafford from Central Karoo 

District Municipality, who was the lucky winner of the social media survey. 

Remember YOU can Go Green… 

How can you register?  

Please visit our website, www.caperf.co.za, select the “I support the Go Green campaign” 

button and provide us with your preferred communication method. 

http://www.caperf/


 
 

 

If you need any assistance with registering or have any questions, please contact our call centre 

on 021 943 5306 for assistance. 

 

FINDING THE RIGHT INVESTMENT OPPORTUNITIES  

The investment climate has changed considerably over the past few years and the USA economy 

does not dominate world markets as it has in the past.  

Over the last decade, six of the ten fastest growing economies in the world were located in Sub-

Saharan Africa (SSA). The International Monetary Fund (IMF) is also predicting that six of the ten 

fastest growing economies over the next five years to 2017 will be located in this area (the other 

4 economies of the top 10 are China, India, Sri Lanka and Bangladesh)1. 

 

Annual average GDP growth forecasted %, 2012-–017 
Average  

1994–2011 Average 
(actuals) 

 2012–2017 Average 
(forecast) 

China 10.04  China 8.58 

Angola 9.17  Zambia 7.95 

Mozambique 7.91  India 7.57 

Vietnam 7.29 

 

Mozambique 7.37 

Uganda 7.27 Angola 7.03 

India 7.04  Ghana 6.93 

Ethiopia 6.91  Sri Lanka 6.88 

Nigeria 6.24  Tanzania 6.78 

Ghana 5.76  Bangladesh 6.69 

Tanzania 5.63  Nigeria 6.68 

Note: Large, non-crisis economies    

Source: IMF, GraySwan Investments. Data as at April 2012.  

 
The Code of Responsible Investments encourages institutional investors to integrate 
sustainability issues, such as environmental, social and governance issues, into their investments 
decisions to support the National Development Plan. The key reasons behind Africa’s growth 
surge have been the implementation of the principles of the Code for Responsible Investments: 

1. Several African countries halted their deadly hostilities, thereby creating the political 

stability necessary to foster economic growth.  

                                                 
 



 
 

 

2. Africa’s economies grew healthier as governments lowered inflation, trimmed foreign 

debt and shrunk their budget deficits.  

3. Finally, African governments increasingly adopted policies to energise markets. They 

privatised state-owned enterprises, reduced trade barriers, cut corporate taxes, and 

strengthened regulatory and legal systems.  

Together, these structural changes helped fuel an African productivity revolution by helping 

companies to achieve greater economies of scale, increase investment, and become more 

competitive. 

Investors are faced with many risks and must understand the whole picture before they can 

decide whether it is worth it to invest in Africa. Africa's story is far from homogenous and each 

country should be assessed on merit. 

 

The Fund says NO to direct home loans – but why? 

At the AGM held in February, Khara Hais Municipality from the Northern Cape lodged a motion 

requesting the Trustees to grant direct loans from the Fund. The reason for the motion was that 

members are experiencing difficulty when credit checks are done by First National Bank. 

The motion was considered by the Board of Trustees and the deputy chairman, Mr Mokweni, 

responded to this motion, highlighting the following facts: 

 

Members are under the impression that the Fund does not have to adhere to the National 

Credit Act. This is not true. All institutions that are lending money have to follow the National 

Credit Act (NCA). For this reason, if members could have borrowed directly from the Fund, they 

would have been subjected to exactly the same credit checks that they currently have to 

undergo with FNB. 

 

If members borrowed directly against their Fund benefit, they could use the money as they 

wished. 

Another piece of legislation comes into play here: The Pension Funds Act (Section 19), which 

states that loans through a retirement fund can only be used for housing purpose. This could be 

for improvements to your existing house or you could use the loan to purchase property. 

 



 
 

 

Protecting your benefit is the Fund’s main objective. 

Losing your interest when Fund returns are not allocated to your member share could be 

catastrophic! The main purpose and objective of any retirement fund should be to provide you 

with the best possible benefit at retirement. Direct loans would defy this purpose. 

Currently, the Fund has a surety loan system in place where the Fund stands surety up to 60% of 

the member’s share in the Fund. The loan is then provided by FNB subject to terms and 

conditions at a reduced interest rate. 

 

So why was the motion denied? 

By taking money directly from your retirement savings, it would have an adverse effect on your 

retirement benefit, because the Fund’s returns are far higher than the current interest on loans. 

Mr Mokweni further explained that if your benefit was used to provide money for a home loan, 

you would only receive interest on the remainder of your member share and not on the whole 

benefit as you currently do. Consider this: 

The Fund earned an 11.6% per annum return on investments last year. If you had R100 in your 

member share, you would have had R11 minus costs added to your member share. If you were 

allowed to take R60 as a home loan, you would only have had R40 in your member share and 

only R4 minus costs would have been allocated to your member share. 

 

Have you completed your beneficiary nomination form and is it valid? 

When the Trustees of the Cape Retirement Fund decide on the payment of a death benefit, they 

are required to follow Section 37C of the Pension Funds Act. Your beneficiary nomination form 

serves as an important guideline to the Trustees in their decision on how to distribute the death 

benefit. It is essential to check that your beneficiary nomination form is submitted to the Fund, 

that it is valid and updated regularly. In order to assist our members in understanding the 

factors that the Board of Trustees have to consider when deciding on the payment of your death 

benefits, and to make sure that you submit a valid nomination form, please be on the lookout 

for upcoming workshops in your area. 

 

 

 



 
 

 

HOW WOULD YOU RATE YOUR FUND?  

Tell us what you think of your Fund and stand the chance to win one of these fabulous prizes! 

All completed survey forms must be returned to the Fund before 2 May 2013 to go into the 

lucky draw. 

1st Prize : R500 voucher 
2nd Prize: CRF T-Shirt 
3rd Prize: CRF cap 
Let us know what you think: 

1. Do you believe that the Cape Retirement Fund is the best Fund in Local Government? 
Yes/No 
  

2. If you have a Fund related query, do you visit our website first for assistance? Yes/No 

 
3. Do you ask your Human Recourses Officers to assist you with Fund queries? Yes/No 

 
4. When you update your personal details, do you receive confirmation of the changes 

immediately? Yes/No 
 
Comments:___________________________________________________________ 
 

5. Are you aware that some of the Fund’s risk categories make provision for dread disease 
cover? Yes/No 
 

6. Is your benefit statement easy to understand and does it provide you with the 
information you need? Yes/No 
 

7. Do you read your member newsletter? Yes/No 
 

8. Have you attended a member workshop over the last 12 months? Yes/No 
 

9. If not, why not?  
 
No Need  Did not know  Don’t get time off  Too 
busy 
 

10. When you make use of our call centre, is the consultant friendly and able to answer your 
Fund related queries? 
 

11. Have you joined our Go Green campaign? Yes/No 
 

12. If not, why not? 
 
No PC   No Internet access  Other__________________ 
 



 
 

 

13. Considering the National Development Plan (see below). If you could choose, where 

would you like your Fund to invest? Please select your top 3. 

 An economy that creates more jobs 

 Improving infrastructure 

 Transition to low-carbon economy 

 An inclusive and integrated rural economy 

 Reserving the spatial effects of apartheid 

 Improve quality of education 

 Quality health care for all 

 Social protection 

 Building safer communities 

 Reforming public service 

 Fighting corruption 

 Uniting the country 

 

14. Is there something you would like to add? Please write your additional comments here. 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

Member name and surname: 
Member Number: 
Local Authority: 
Cell number/Contact number: 
E-mail address: 
All entries can be e-mailed to support@caperf.co.za or faxed to (021) 917 4627. You can even 

go to www.caperf.co.za and complete the questionnaire online. 

Fine print: 

1. Only questionnaires from members of the Cape Retirement Fund will be accepted. 

2. Only one entry per member will be allowed. 

3. The names of the winners will be published in our next newsletter. 

4. The judges’ decision will be final. 

5. Competition closes 2 May 2013. 

 

 

mailto:support@caperf.co.za
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Indemnity Statement 

The Cape Retirement Fund for Local Government does not accept liability for any loss, damage or expense that may 

be incurred as a direct result or consequence of reliance upon the information in this document. If there is any 

conflict between the information in this document and the actual Rules of the Fund, the actual Rules of the Fund will 

prevail. 

 

Translated and electronic communication 

Please contact the call centre on 021 943 5306 should you want a translation of this newsletter in Afrikaans, English 

or Xhosa.  

If you would like to receive your newsletter via e-mail, please e-mail your details to support@caperf.co.za 

Please visit the website and register for Secure Access to view your Fund information on-line. 

 

Fund registration number: 12/8/32689/2 

Board of Trustees 

Mr BW Shepherd (Chairperson), Mr SA Mokweni (Deputy Chairperson), Mr JP Beukman, Ms AH Cawood, Cllr AP 

Gqabi, Cllr IR Iversen, Cllr C Meyer, Mr ET Scott, Mr AJ Smith, Cllr JL Steyn, Mr HH van der Merwe, Mr WW van Gass. 

Principal Officer: Adv JF Koekemoer 
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