
Newsletter
DEAR MEMBER
We are in the final stretch of 2012 with less than 
a month to go before the festive season starts. 
This is usually the time that activities start to slow 
down, but believe it or not, we are already well 
ahead with our planning and preparing for 2013, 
with our first important date being the AGM 
that will be held on Friday 15 February 2013.

In this edition of the newsletter, we will provide 
you with the latest update on the retirement 
reform and the possible measures that 
government are proposing to put in place to 
encourage retirement savings. We look at ways 
to ensure that you are still on track with making 
provision for your golden years and as always, 
we give you the opportunity to win a prize, by 
participating in our survey.

On the subject of winning: we are very happy 
to report that the Fund walked away with an 
award at this year’s Institute of Retirement 
Funds Communication challenge. You can 
also be on the lookout for your 2012 benefit 
statement and annual report in January. Those 
of you who opted to GO GREEN and registered 
for secure access will be able to view your 
statement online in December already. Please 
remember that you can still go with this option 
by simply contacting our call centre.

The Fund membership has grown and we 
now have more than 35 000 active members 
of which 313 are councillors. It is hoped 
that freedom of association regarding fund 
membership will be resolved within the next 
year; something which the Fund has advocated 
for since implementation.

Allow me to be the first to wish you and your 
family a joyous and peaceful festive season. On 
behalf of myself and the rest of the Board, may 
2013 be an even better and successful year.

If you have any 
questions regarding 
your Fund, please 
contact us on 021 943 
5306. Our call centre is 
ready, willing and able 
to assist.

Yours truly, 

Brian William Shepherd

Chairman of the Cape 
Retirement Fund
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JOU FONDS 
WEN TOEKENNINGS!

We often receive queries from our members, 
especially those closer to retirement, 
wanting to know how the retirement reform 
will impact on their funds, specifically on 
whether vested rights will be protected and 
if they will be able to withdraw a lump sum 
from the Fund. 
Government recently issued two discussion 
documents providing proposals on how to 
incentivise and promote households that save 
towards retirement and ultimately help to reduce the 
number of people dependent on the government for 
state pensions.

It deals with the problem that many South Africans 
are faced with, and that is not making adequate 
provision for retirement. With preservation levels 
being low at the moment, government has tried 
to come up with ways to accelerate the rate of 
preservation.

It is important to note that these papers only contain 

government proposals and serve as discussion 
documents only. 

This paper further deals with the following 
three very important aspects to encourage 
preservation: 

• Pre-retirement preservation options (new  
 legislation)
• Provident and Pension fund alignment
• Pension Fund Governance

What does preservation mean?
It means to save by reinvesting your benefit when 
it becomes payable to you on ending service, 
rather than squandering it.

a) Pre-retirement preservation   
 options (new legislation)
 The following options could apply after the  
 implementation of the new preservation  
 legislation (which will apply to new members,  
 future contributions and growth for existing  
 members):

An update on the Retirement Reform

The Cape Retirement Fund For Local Government does not accept liability for any loss, damage or expense that may be incurred as a direct result or consequence 
of reliance upon the information in this document. If there is any conflict between the information in this document and the actual Rules of the Fund, the actual Rules 
of the Fund will prevail.

PO Box 4300, Tyger Valley, 7536   Tel: +27 21 943 5306  Fax: +27 21 917 4115   support@caperf.co.za  www.caperf.co.za

Zsofi Fouche van SASH met haar kommunikasie span

By die galadinee van die Instituut vir 

Aftreefondse wat in September gehou is, het 
die Kaapse Aftreefonds in die kommunikasie-
uitdaging ’n toekenning ontvang in die 

kategorie vir “Die beste praktyke in die 
ontwikkeling van ondersteunende 
materiaal vir finansiële verslaggewing”. 

Die Fonds het hierdie jaar teen sommige van 
die grootste rolspelers in die bedryf meegeding, 
maar steeds daarin geslaag om met hierdie 
gesogte toekenning weg te stap. Welgedaan 
aan die Fonds, die Trustees en SASH, ons 
kommunikasiediensverskaffer.

Ons roem ons altyd daarop dat ons ’n deursigtige 
fonds is, en dit kan slegs deur gereelde, doeltreffende 
en duidelike kommunikasie gedoen word. 
Jou 2012-Jaarverslag sal ’n algehele oorsig oor 
die Fonds se prestasie vir die afgelope finansiële 
jaar bevat, wat finansiële state, ‘n volledige 

beleggingsoorsig en enige regulatoriese en 
bestuursveranderinge insluit.

1



With studies showing that 
less than 7% of South 
Africans will be able to 
retire comfortably one 
day, it is inevitable that 
you will have to, at one 
stage or another, start 
thinking about whether 
you are saving enough to 
make adequate provision 
for your golden years.

The question is, 
however: How much 
should you be saving? 

The following guidelines were provided in an article by Liberty Retail SA, published 
in the June edition of the Pension World magazine. We’ve taken these guidelines 
and looked at how the Cape Retirement Fund is helping you to achieve your 
retirement goal.

The retirement lump sum
To retire comfortably, it is estimated that you will need a retirement income equal to 
75% of your final salary. To reach this requirement, your retirement benefit should 
be equal to at least 16 times your annual salary. So, for example if your final annual 
salary in your last year of working is R150 000, your retirement benefit should be 
R2.4 million in order to target an income equal to 75% of your salary.

The three key drivers of achieving your savings goal are:
1.  How much you save;

2.  How long you save for;

3.  The investment returns earned (Fund investment performance)

1. How much to save
If you are close to retirement, it is easier to calculate how much you need to be 
saving to reach your goal and a financial advisor can assist you in this process.

The following guidelines are provided for younger savers which are based on 
retirement at the age of 60:

How does your Fund help you?
• The total monthly contributions made to your Fund are 27% of your   
 pensionable salary.

• You choose the amount of risk cover you need, so you determine what   
 percentages of those contributions are paid to death, disability and funeral  
 cover and how much are allocated to your retirement savings.

• The running cost of the Fund is amongst the lowest in the industry.

• You have the option to make additional voluntary contributions to the Fund to 

 increase your savings towards retirement and receive the tax benefit for   
 doing so.

• The investment returns of the Fund enable your funds to grow and

GROWTH
PORTFOLIO

Current Financial 
Year (1 July 12  to 30 
September 12)

Previous Financial 
Year (1 July 11 to 
30 June 12)

3 Years ending 
30 June 2012
(annualised)

5 Years ending 
30 June 2012
(annualised)

Since inception
1996 to 30 June 
2012 (annualised)

Fund investment performance 5.91% 11.58% 14.66% 9.65% 14.32%

CPI inflation p.a. 1.46% 5.50% 4.90% 6.72% 6.06%

The percentage of growth you received on your
 member share (Real return)

4.46% 6.08% 9.76% 2.93% 8.26%

The percentage by which the Fund outperformed its 
benchmark/target (Inflation + 4%)

3.46% 2.08% 5.76% -1.07% 4.26%

Investment returns
The following table provides the investment performance figures for the Growth Portfolio. Please note that the investment performance figures for the Protection and 
Moderate Portfolios available to members aged 50 and older are available on the Fund’s website on  www.caperf.co.za.

 beat inflation     

So the younger you start saving the better!

2. How long to save for
The only way to save for longer is to keep working. In some cases you may be able 
to work until the age of 70 and this will improve your retirement savings significantly. 
For example, if you start working at the age of 40 and want to retire at age 60, you 
will have to save a massive 43% of your salary each year. If your service conditions 
allow and you can delay retirement to age 70, you need to save only 18% of your 
salary. Working longer and staying active also adds to your vitality and longevity.

If you cannot continue working, it is important that you limit the amount of 
withdrawals from your retirement savings. In the first five years after retirement, it 
is critical that you try to keep your capital intact and to limit your withdrawals from 
your investment to only the amount of real returns earned; this way your retirement 
funds will last longer.

IMPORTANT NOTE: Preservation also plays an important role. If you do resign 
from your employer and a benefit becomes payable to you, it is important not to be 
tempted to squander your savings, but rather to reinvest it. You can reinvest in an 
approved investment vehicle, transfer the benefit to your new employer’s pension 
fund or become a deferred member in your current fund. Always remember to consult 
a qualified financial advisor, who would be able to provide you with specialised advice 
on how to preserve your savings.

How does your Fund help you?
• Depending on your service conditions, the Fund has no maximum retirement  
 age, so it is in some cases possible to keep on working after you have   
 reached normal retirement age of 60.

• Until normal retirement age of 60, you have the option to become a deferred  
 member, which means you leave your benefit in the Fund and even though  
 you no longer contribute you share in the same investment returns as active  
 members.

• The Cape Retirement Fund has more than 100 participating employers   
 nationally, so if you do change from employers within Local Government, you  
 should be able to continue membership to the Fund.

• The Fund has identified Verso Investment Services to assist you with free   
 expert advice on how to best invest your retirement savings. They   
 can be contacted on (021) 943 5301.

3. Impact of investment returns
It is important to invest in a Fund that provides a decent return after inflation. That 
means that the Fund must include growth assets such as equities and property. The 
“rule of thumb” percentages (assuming that you are invested in a balanced fund) will 
provide a return of 4% above inflation.

In a more aggressive Fund with a real return of 5%, you will need to save 12% of your 
salary. With a more conservative Fund providing a real return of 3%, you will have to 
save 18% of your salary starting from the age of 25.

How does your Fund compare?
• The investment performance figures are available on the Fund’s website    
 www.caperf.co.za.

• More conservative investment portfolios are available to members older 
 than 50.

• The Cape Retirement Fund has produced real returns (above inflation) of   
 8.3% since inception to 30 June 2012.

Please note that these are guidelines and it is important to consult a 
financial advisor who will be able to assist you with a retirement plan 
based on your individual financial needs.

Source: Pensions World South Africa (April /June 2012 edition)

Retire Right...  Will you have enough to retire?

AGE START SAVING FOR 
RETIREMENT

% OF YOUR TOTAL SALARY YOU 
SHOULD BE SAVING

25 15%

35 25%

45 47%
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Charné Breedt saam met Brian Shepherd 

(Voorsitter van die Kaapse Aftreefonds) en 

Johan  Beukman (Lidtrustee van die Oos-

Kaap) by die IMFO-konferensie.

Lede van die Stellenbosch-

munisipaliteit woon ’n Xhosa 

lede-opleidingsessie by.

Kaapse Aftreefondslede by ’n welstand- dag by Breedevalleimunisipaliteit.

IMPSA Konferensie Noord-Kaap se 

Raadslidtrustee, Kobus Steyn, by die 

stalletjie van die Kaapse Aftreefonds.

Ontbyt vir menslikehulpbronne personeel.

ONS WAS BEDRYWIG

GO GREEN
Campaign WINNERS

The cost to print and mail Annual 
Reports and Member Benefit Statements 
is very high and the Fund is always 
looking at innovative ways of reducing 
these expenses. 
We have recently introduced the GO GREEN 
campaign which enables members with 
e-mail access to receive their Annual Reports 
electronically and if registered for secure 
access, they can view their benefit statements 
online. We would like to thank everyone who has 
already chosen this option and congratulations 
to our lucky draw winners who participated in 
the e-mail competition.

• 1st Prize Kenneth Cupido (City of Cape  
 Town) – R500 Voucher

• 2nd Prize Daniel Maree (Overstrand   
 Municipality) – CRF T-shirt

• 3rd Prize Sonia De Wet (Richtersveld   
 Municipality) – CRF Cap

We would also like to urge all our members 
with e-mail access to participate in the 
ongoing GO GREEN campaign. 

Please send us an e-mail with the words GO 
GREEN to  support@caperf.co.za and we 
will be happy to assist you with the process. 
Alternatively, visit the Fund’s website and click 
on the GO GREEN link on the Homepage.

You will not only help the Fund to cut down 
on the cost, but you will also receive your 
information before everyone else. 

SO GO ON, GO GREEN!

Sedert ons vorige nuusbrief het ons ’n paar opwindende maande beleef. Ons kliëntediensspan 
het so ver noord as Vryburg in Noordwes, en so ver oos as Matatiele in die Oos-Kaap gereis 
om seker te maak dat almal op hoogte bly van wat in die Fonds gebeur en oor hulle voordele 
ingelig word. Ons het ons horisonne verder verbreed deur die IMPSA- en IMFO-konferensies 
in Johannesburg by te woon, waar ons die geleentheid gehad het om met sleutelrolspelers 
van Plaaslike Owerhede kontak te maak en so ons nasionale teenwoordigheid uit te brei. 

Ons is ook na welstanddae genooi en was gasheer by ons eerste onbyt-opleidingsessie vir die 
Menslikehulpbronnepersoneel. Ons het die geleentheid gebruik om hulle nie net te bedank nie, maar ook op te 
lei en toe te rus met die nodige hulpmiddels sodat hulle selfs beter diens aan julle, ons lede, kan bied. Hierdie 
ontbytsessies is goedgunstiglik geborg deur SASH Consulting, die Fonds se kommunikasiediensverskaffer.

Welstanddag
‘n Welstanddag gun lede die geleentheid om in ’n aangename en ontspanne omgewing met die Fonds en mediese 
hulpskemas te verkeer. Gratis ondersoeke is beskikbaar aan lede, en ons kan ook met Fondsverwante navrae help, 
lede se kontakbesonderhede kontroleer, hulle basiese Fondsinligting soos hulle risikovoordeelkategorieë bevestig, 
en verseker dat lede weet waarvoor hulle gedek is. Ons teenwoordigheid by hierdie welstanddae is ideaal om 
mense van ons bewus te maak, en waar moontlik borg die Fonds die pryse en gelukstrekkings vir deelnemers.

IMFO- en IMPSA-Konferensies
Die Fonds het die jaarlikse internasionale seminaar van die Instituut vir Munisipale Personeelpraktisyne van 
Suidelike Afrika (IMPSA) en die Instituut van Munisipale Finansiële Beamptes (IMFO) se jaarlikse konferensie 
gedurende September en Oktober bygewoon. Afgevaardigdes van munisipaliteite regoor Suid-Afrika het hierdie 
konferensies bygewoon en die Fonds kon spog met die uitsonderlike voordele, dienste en opbrengste wat lede van 
die Kaapse Aftreefonds geniet. Dit was maar net ’n deel van die uitbreiding van ons nasionale teenwoordigheid en 
strewe om die grootste fonds onder Plaaslike Owerhede te word. 

IMFO-Konferensie
Ons het die geleentheid gehad om al die menslikehulpbronnepersoneel toe te spreek wat Plaaslike Owerhede 
regoor Suid-Afrika verteenwoordig het.

Lede-opleidingsessies
By hierdie jaar se ledewerkswinkels het ons daarop gefokus om lede risiko te help verstaan, en hoe dit hul 
aftreespaargeld beïnvloed.  Ons het lede vir die toekoms help beplan en diegene wat dit bygewoon het, van die 
nodige toerusting vir die pad na aftrede voorsien. Lede het die opsie om hierdie sessies in Engels, Afrikaans of 
Xhosa te laat aanbied. 

Onthou om ons webtuiste by www.caperf.co.za te besoek om te sien wanneer ons beplan om jou area te besoek. 
Maak ook seker dat ons jou korrekte selnommer het, sodat ons jou oor toekomstige besoeke kan inlig.

Ontbyt vir menslikehulpbronne personeel
Teenwoordiges se geheue is verfris rakende Fondsvoordele en die prosedures wat hulle moet volg om namens jou 
eise by die Fonds in te dien. Hierdie skakeling sal verseker dat daar nie onnodige vertragings voorkom deurdat 
verkeerde of onvolledige dokumente ingedien word nie.

Retire Right...  Will you have enough to retire?
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Mr. BW Shepherd (Chairperson), Mr. SA Mokweni (Deputy Chairperson), Mr. JP Beukman, Ms. AH Cawood, Cllr. AP Gqabi, Cllr. IR Iversen, 
Mr. ET Scott, Mr. AJ Smith, Cllr. JL Steyn, Mr. HH van der Merwe, Mr. WW van Gass. Principal Officer:  Adv. JF Koekemoer

BOARD OF TRUSTEES

Translated and electronic communication
Please contact the call centre on (021) 943 5306, should you want a translation of this newsletter 
in English, Afrikaans or Xhosa. If you would like to receive your newsletter via e-mail, please e-mail 
your details to support@caperf.co.za.

Vir verdere beleggingsnuus, besoek asseblief die webtuiste by www.caperf.co.za

The Cape Retirement Fund for Local Government does not accept liability for any loss, damage or 
expense that may be incurred as a direct result or consequence of reliance upon the information in this  
document. If there is any conflict between the information in this document and the actual Rules of the 
Fund, the actual Rules of the Fund will prevail.

We are always looking at ways of improving our service to you, 
getting messages to you quicker, providing you with the platform 
to be able to air your views and ask your questions and even be 
able to give you a 24 hour a day 365 days a year access to your 
Fund information.
Social media platforms like Facebook, Twitter and Mobi-sites make this possible, 

but as always, we would like to know what you think. Please take a few minutes to 

answer the following survey and by answering the qualifying question you can stand 

a chance to win a Cape Retirement Fund Hamper filled with sought after items.

SOCIAL MEDIA: TELL US WHAT YOU THINK AND WIN!

Continued from page 1

 Full withdrawal with an adjusted tax threshold
 Members will still have full access to benefits, but tax penalties will apply  
 and you will pay even more tax if you withdraw your benefit from the Fund  
 prior to reaching retirement age.

  Three to five year default monitoring period
  Government will monitor members’ response to the default preservation  
  options that funds put in place, whereby a member’s exit benefit will  
  automatically be saved and invested by the Fund, unless the member   
  indicates otherwise.

 Partial withdrawal
 Partial cash lump sums will be paid on withdrawal (similar to the   
 options provided by pension funds, where you can only take 1/3rd in   
 cash  and the rest of the benefit must be used to purchase a monthly   
 pension)

 Maximum income per month
 If you are unable to find employment, you may be given the option to   
 withdraw a maximum monthly amount from your retirement savings.

 Full preservation

 No withdrawal allowed.

b) Provident and Pension fund alignment
 The flexibility that a provident fund provides gives members the choice  
  of taking a lump sum payment. However, more often than not, these   
 savings are squandered and they end up having to survive on a state   
 pension for an income during retirement. 

 These following options may address this “problem”:

 Maintain status quo
 Permit members of provident funds to take 100% cash option at   
 retirement, but new provident funds will not be allowed.

 Access to nominal value of accumulated savings
 This will protect the value of members’ vested rights as at the date of   
 the new legislation. In other words, you will be able to withdraw the   
 benefit accumulated up to the date that the new legislation became   
 effective as a lump sum and the amount accumulated thereafter will be  
 payable as 1/3rd in cash and 2/3rds as a pension when you exit the Fund.

 Phased withdrawal
 This will allow members who are older than 50 to withdraw a larger part of  
 their savings in cash.

c) Pension Fund Governance 
 The very important role that Trustees play in respect of Fund   
 Governance is also recognised. As a result, Government is considering  
 empowering Trustees through implementing compulsory training and   
 this way ensuring that the Trustees who manage and make the important  
 decisions regarding your Fund have received the necessary training to be  
 able to fulfil this important position. It is even proposed that certain PF  
 Circulars like PF130, which promotes good governance, are elevated to  

 directive status.

Once again, it is important to note that final proposals will only be 
made once the consultation process is completed and that it has 
once again been reiterated that vested rights will be protected.

If you need any further information on this topic, please feel free to contact our call 

centre on (021) 943 5306 or send us an e-mail to support@caperf.co.za.

An update on the Retirement Reform

•	 Do	you	have	a	Facebook		or	Twitter	account?
•	 Will	you	follow	us	on	Twitter	or	Facebook?
•	 How	do	you	access	the	Fund	website?				
•	 Do	you	think	the	Fund	should	create	a	Mobisite?
•	 Do	you	have	any	other	suggestions	on	how	the	Fund	can	use	social		 	
 media to improve its service to members?

Qualifying question: Where on the Fund’s website did you spot the 
smiley face?

Member name and surname:

Member Number:

Local Authority:

Contact number:

E-mail address:

All entries can be e-mailed to support@caperf.co.za or faxed to (021) 917 4627. 
You can even go to  www.caperf.co.za and complete the questionnaire on line.

Fine print: 
1. Only questionnaires from members of the Cape Retirement Fund will be accepted.
2. Only one entry per member will be allowed.
3. The names of the winners will be published in our next newsletter.
4. The judges’ decision will be final.
6. Competition closes 31 January 2013.

PC Cellphone

Yes No

Yes No

Yes No

4


