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DEAR MEMBER 
We recently had our annual trustee training session, attended by the full team where they 
reflected on key issues affecting the Fund and its members. The investment climate is ever 
changing, and staying ahead of the pack is no easy task. The trustees are presently 
implementing stringent investment protocols whilst reviewing the policies which are currently 
in place. In addition they have revised audit mechanisms in the Fund to ensure that we keep 
up with international trends and good governance.  
In this newsletter you can read more about the current investment climate and also enjoy 
some tips on how to pro-actively save using the money you have contributed towards 
retirement. When I started my first job my boss called me aside and said, “Brian, now is the 
time to start saving for your retirement!”.  

By making adequate provision for your pension when you are young, you will be in a position 
to enjoy a healthy and happy retirement in 2050. 

Enjoy reading further! 

 
Regards 
Brian William Shepherd 

 

HAVE YOU PHONED THE CALL CENTRE LATELY? 
As we are approaching the last quarter of 2010, the question comes up: Do I know my 
retirement fund? It is important to understand how your Fund works and what benefits it 
offers. Just as you would keep track of money that you put into a bank account or other 
financial institution, it is in your best interest to keep track of your retirement benefits. Why 
delay? Do this today – it really is important! 
The Cape Retirement Fund Call Centre offers the following services to you, our valued 
member: 

• We can provide you with the current value of your retirement benefits in the Fund. 
• We can update your address and personal details. 
• We can assist you with all claim queries. 
• We can provide you with the surety amount for the FNB housing loans. 
• We can update members’ nominees and beneficiaries. 
• We can arrange the distribution of member and pensioner newsletters via email. 
• We handle all sms technology queries and assistance. 

 
Here are a few tips to ensure a satisfactory experience when phoning the Call Centre. 
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Please have the following information ready: 

• Identity number 
• Address 
• Contact details 

 
If you have your pension or staff number ready, it will enable us to locate you on our system 
even faster. 

The Fund aims to ensure that member records are up to date; you can assist us by 
informing the Call Centre of any address and personal detail changes. Please make use of 
this excellent service which is available to you: Call us on (021) 943 5306. Our friendly, 
helpful and trained staff is waiting to assist you. 

 

ARE YOU THROWING HARD EARNED MONEY AWAY?  
When last have you revised your risk cover category? 

Changes at home or in your personal life can often influence your pension affairs. It is very 
important that you carefully consider your Retirement Fund when these events occur. We 
often find that older members are still paying for risk benefit cover that they no longer need, 
and also younger members who have recently married have not moved to a more 
appropriate or higher level of cover. 

Revise your risk benefit cover category 
Your choice of risk benefit category in the Fund not only influences the amount of death and 
disability cover that you have, but it also influences how much you save on a monthly basis 
for retirement. The more cover you have, the less you save for retirement.  Please consult 
the Fund’s official benefit brochure if you need to make sure what the different categories 
offer.  
The brochure is available on the Fund’s website on www.caperf.co.za. As the choice of risk 
cover category also influences your retirement benefit, we suggest that you consult a 
financial advisor before making your decision. 

According to policy conditions, you are allowed to change your risk benefit cover category in 
the Fund free  of charge in the event of the following: 

• marriage or divorce 
• the birth or death of a child 
• the death of a spouse 
• at ages 40 and 50 
• when a child reaches majority 
• when your service conditions change 
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You must inform the Fund in writing of any change in your choice of category within three 
months of one of the above events.  
 
If you would like to change for any other reason not  mentioned above, then you have the 
opportunity to do so each year, as long as you inform the Fund in writing before 31 March. A 
small admin fee will be charged and must be paid on application to change your risk 
category. The new risk benefit category will take effect on 1 July. 

An event like one of your children reaching majority age might not at first glance seem 
significant, but it could definitely affect your Retirement Fund in more than one way.  Major 
children can potentially take care of themselves and this might influence whether you still 
need to provide for them in the event of your death or disability. You also need to reconsider 
who you nominate to receive your lump sum death benefit. When one child is no longer 
financially dependent on you, you might want to nominate a larger portion of your money to 
one of your minor children who is still financially dependent.  

It is therefore necessary that you consider the impact of day to day events on your 
retirement. When you are faced with a change, you should consider whether you need to 
change your beneficiary nomination form and secondly, you need to consider revising your 
risk cover category in the Fund. 

 
SPECIALISTS SAY...  that the global economy is not out of the woods yet 
In spite of the recently improved economic performance, renewed doubts regarding the 
sustainability of the global economic cycle and the risk of a so-called “double dip” resulted in 
a renewed wave of risk aversion in the recent past. Money has flowed into less riskier asset 
classes like treasuries and cash, to the detriment of riskier equities.  
Added to this, a general repeat of risk between emerging and developed economies has 
resulted in substantial investments flowing into emerging markets like South Africa.  This has 
lead to a significant strengthening in the Rand exchange rate. The Rand strengthened by 
about 35% against the US Dollar to date, since its weak point in October 2008, and by about 
42% against the basket of currencies of our most important trading partners over the 
corresponding period. The strong Rand assisted in bringing down domestic inflation to levels 
below 4.0%, and has resulted in a further –50 basis points reduction in the domestic prime 
interest rate to 9.5% in September 2010.  

Nevertheless, while we expect both international and domestic economic recovery over the 
next year-or-two, there is increasing concern regarding the resilience of the recovery, as the 
US consumer is still struggling to recover.  

We forecast the domestic economy to render average real growth of about 3.5% over the 
next three years (see table below), but the balance of risk remains on the down-side. The 
next twelve months will therefore be a particularly challenging period for Investment 
Managers, as equity investments might disappoint. 
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South African Macro economic indicators
2009 2010F'cast 2011F'cast 2012F'cast

Real final household consumption expenditure (%) -3.1 2.6 4.5 3.9

Real government consumption expenditure (%) 4.7 5.5 5.5 4.9

Real gross fixed capital formation (%) 2.3 -0.5 2.8 4.0

Change in inventories (R bn.) -37.6 3.3 13.0 15.0

REAL GROSS DOMESTIC EXPENDITURE (%) -1.8 5.0 4.8 4.1

Real export growth (%) -19.5 5.0 4.8 10.8

real import growth (%) -17.4 11.5 10.2 8.2

Nominal net exports (R bn.) 2.3 -24.0 -65.0 -5.7

REAL GROSS DOMESTIC PRODUCT (%) -1.8 3.0 3.6 4.1

Current account (R bn.) -96.6 -114 -166 -174

Current account as % of GDP -4.0 -4.3 -5.7 -5.4

Financial account (incl. unrecorded trans.) (R bn.) 113.4 140 160 180

CHANGE IN NET RESERVES (R bn.) 16.8 26.0 -6.0 6.0

Headline inflation (avg.) (%)* 7.1 4.6 5.6 6.0

Headline inflation (year-end) (%) 6.3 4.4 6.1 5.7

Producer inflation(average) (%) 0.2 6.6 6.5 4.7

Producer inflation (year-end) (%) 0.7 6.8 6.4 4.7

Rand/Dollar exchange rate (Q4 avg.) ('R) 7.48 7.62 8.23 8.49

Rand/Euro exchange rate (Q4 avg.)  ('R) 11.05 9.82 10.67 11.07

Prime rate (year-end) (%) 10.5 9.5 11.5 12.5

R207 bond yield (Q4 avg.) (%) 9.14 7.80 9.08 10.00

FTSE/JSE ALSI (year - end) 27666 29796 32322 32729

Brent oil price (year-end) ($) 74.8 79.3 82.1 83.1  

Mr Johan Rossouw (Economist) 

 
GOOD ADVICE TO HELP YOU TO RETIRE SMART! 

DID YOU KNOW? 
As a result of the excellent growth members have experienced over the years in 
the Fund, we are often asked if it is possible to save more within the Fund. 
 

Yes, The Cape Retirement Fund rules allow you to make  additional voluntary 
contributions to the Fund. You simply arrange this with your pay office. The additional 
contributions will be deducted from your salary and paid to the Fund. No costs are 
deducted from these contributions and the contributions are paid directly into your 
member share account. 

How does this work?  
Every month the Fund receives 27% of your pensionable salary as contributions towards 
your retirement savings. You contribute 9% and your employer doubles up and contribute 
18%. After we receive these contributions we deduct the relevant costs (administration 
costs, funeral costs and risk benefit cover cost, depending on your choice of category in 
the Fund). The remaining contributions together with investment returns are allocated to 
your member share account in the Fund, together with the investment returns allocated to 
your account depending on the Fund’s investment returns for that specific month. Any 
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additional contributions will be added to this amount as well and will grow in accordance 
with the Fund returns allocated to the member share account. 
 
What are the tax implications? 
The South African Revenue Services (SARS) allows Fund members to claim a maximum 
tax deduction of R1 800 per year or R150 per month for additional voluntary 
contributions. You are allowed to contribute more than this, but it will then not be tax 
deductable from your monthly salary. 
 
HAS THE THOUGHT CROSSED YOUR MIND 
Will you be able to afford your medical bills after retirement? 
In your April 2010 newsletter (Volume 41) we gave you alarming statistics on how many 
people in South Africa can afford to retire comfortably. In this year’s benchmark survey by 
SANLAM Employee Benefits it became apparent that the majority of employees are still 
not thinking of retirement until the last minute. 
The survey showed that employees had no idea who would pay their medical bills once 
they retire. In the 1980’s, companies used to continue to pay medical contributions after 
retirement, but many have stopped doing that. It is important that you make sure whether 
you have an option to retain your employer’s contributions to the Medical Fund. The 
survey also showed that those employees who discovered that they would have to pay 
their own bills after retirement, were not saving enough to cover these future medical 
expenses.  

SAVE OR SETTLE? 
Should you save or rather pay off your debt? 
Members often ask us if they should save or pay off their debt. Financial Planners regard 
savings and debt as two separate issues, as they say that paying off debt is actually an 
important start to any savings plan. In an article on iafrica.com (29 July 2010) this specific 
issue was addressed by looking at three scenarios: 
 
A. Use your short term savings to pay off short ter m debt 
In the following example you can save by clearing your short term debt. Let’s say that you 
have credit card debt of R15 000 where you have to pay 25 percent interest per year. At 
the same time you also have savings in a money market account earning 6 percent 
interest per year.  
 
By using your money market savings to pay off the debt, you would effectively have a 19 
percent return on your money. You can then use the money that you would have paid 
towards your credit card to save in your money market account. 

 
B. Increase your monthly short term debt payments 
This example shows how you can save by using your savings to pay off short-term debt. 
If you are currently saving R600 a month into a bank account, and rather paid this extra 



6 

 

amount towards a personal loan on which you are paying R800 a month over 24 months, 
you would settle the loan within 12 months and save more than R2000 in interest. 
 
C. Pay off your bond 5 years earlier 
By increasing the monthly amount that you are paying on your bond by 10%, you will cut 
five years off the term of your bond. On a R1 million home loan / bond you would save 
more than R400 000 in interest. You will also not have to adjust your budget when 
interest rates go up as you will already be paying the higher amount. 
 
It is not always a good idea to invest all your savings into your home loan / bond. Your 
house should not be seen as a retirement asset, but rather a life asset that needs to be 
paid off over time. If you save too much towards your housing loan, your house might be 
paid off at retirement, but at the same time you might not have enough retirement savings 
to meet your day to day expenses! 
 
We can therefore clearly see that it is critical to decide how to diversify your savings in a 
way that best fits your specific future and retirement plans. Please do not hesitate to 
contact one of the Fund’s preferred Financial Advisors to have your own unique 
retirement plan drawn up for you. 
 
CONGRATULATIONS! 
Thank you to everyone that participated in our “Tell us what is important to you” survey. 
We will use the feedback to ensure that our services to you keep on improving. 
Congratulations to our lucky winners of the prizes kindly sponsored by First National 
Bank. 
 
1st Prize: R1 500-00 – Simoneéy Davids 
2nd Prize: R500-00 – Nkosana Molefe 
3rd Prize: Sports bag – Baleka Msizi 

 

HAVE YOU REGISTERED FOR SECURE WEB ACCESS? 
One of the queries we frequently receive at the Call Centre is from members who would 
like to know their value in the Fund. Members also ask HR officers to enquire about this 
information on their behalf. Although we welcome your call and are ready to assist you, we 
want to remind you that you can also obtain this very private and confidential information 
from the privacy of your home or office. 
By registering for secure personal benefit access on the Fund’s website you can have 
access to all your personal information and Fund benefits. To register, you need to 
complete the “Web application form” available on the Fund’s website (www.caperf.co.za) 
under Fund Communication/Forms. 
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Which services are available on the website? 
• You can see your latest Fund value or “Current Benefit” in the Fund. On this page you 

will also be able to see whether there are any housing loans, divorce grants or surety 
amounts by your employer listed on your record. 

• Your current risk benefit category will also be displayed. For easy reference, go to the 
Fund’s latest benefit brochure on the website and make sure that this is still the relevant 
category for your current circumstances.  

• A comprehensive summary of your contribution history is available where you can see 
exactly what Fund investment returns were added and which Fund related costs were 
deducted from your member share account. 

• You are also able to check your current beneficiaries online, whenever you are 
considering changing your beneficiary nominations. You can then print the form from the 
website, complete and return it to the Fund. 
 
Should you need any assistance registering or using the Fund’s website, please do not 
hesitate to contact the Call Centre. 

 
Fund Registration No: 12/8/32689/2 
 

BOARD OF TRUSTEES 
Brian Shepherd – Chairperson Willie Ludik 
Andreas Mokweni -  Deputy Chairperson Sivuyele Mkebe 
Johan Beukman Edward Scott 
Annette Cawood André Smith 
Ian Iversen Frances Snyders 
Abé Johnson Willem van Gass 
Jan Koekemoer – Principal Officer 
 

Indemnity Statement 
The Cape Retirement Fund for Local Government does not accept liability for any loss, damage or expense that 
may be incurred as a direct result or consequence of reliance upon the information in this document. If there is 
any conflict between the information in this document and the actual Rules of the Fund, the actual Rules of the 
Fund will prevail. 
 
Translated Newsletters 
Please contact the call centre on (021) 943 5306, should you want a translation of this newsletter in 
Afrikaans or Xhosa. If you would like to receive your newsletter via e-mail, please e-mail your details to 
support@caperf.co.za. 


