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DEAR MEMBER 

With less than 100 days to go to the Soccer World Cup, we are all starting to anticipate 
the great rush of soccer fans, stocking up on Bafana Bafana T-Shirts and debating who 
will make it to the finals. We are positive that South Africa will rise to the occasion and 
knock the socks off our visitors. Your Fund has had another successful Annual General 
Meeting, where our members and councillors were full of praise for the Board of 
Trustees for the excellent management of the Fund, you can read further about this in 
the newsletter. On a concerning note, we have heard that officials, councillors and some 
members are still confusing this Fund with the Cape Joint Pension Fund. Hopefully the 
lead article will shed some light on this matter. 
Enjoy reading further! 
 
Regards 
Zsofi Fouché  
e-mail: zsofi@sash.co.za 

 
 
 

Know your Fund – know when to ignore the rumours! 

Recently, you might have heard rumours about the Cape Joint Pension Fund and other 
Funds were going to the employers, claiming additional money from them. These 
rumours have upset some of our members and we have received queries asking if the 
Cape Retirement Fund was one of these Funds.  The answer is no, the Cape Retirement 
Fund has not asked for any additional money. The Cape Joint Pension Fund and Cape 
Retirement Fund are no way affiliated. They are governed by separate Boards of 
Trustees, have different rules, different consultants and different investment strategies.  

Would the Cape Retirement Fund ever be able to claim for deficits from the employer on 
behalf of contributing members? 

No, as the Cape Retirement Fund is a Defined Contribution Fund or can also be 
explained as a “money purchase” Fund. The member and employer’s contributions are 
defined in the rules of the Fund. Once the Fund receives 27% of your pensionable salary 
on a monthly basis from your employer, you receive monthly interest allocations 
depending on the investment returns of the Fund. This means that you, the member 
carry the investment risk in the Fund. In times of good market returns you can 
experience rapid growth in your retirement savings, but if markets are volatile, you can 
also experience lower or even negative growth. Therefore, the only obligation to your 
employer would be the monthly contributions payable. 

The real return of our Fund over 14 years after costs has been 9% per annum.  
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Your Fund has just received its statutory triennial valuation report from the actuary. The 
average declared bonus rate since 1 May 1996 to 30 June 2009 is 15.3% whilst the 
average inflation rate is 6.3% per annum.  The real return of your Fund over this term after 
costs has therefore been 9% per annum.  This must be one of the strongest performances 
in the industry, which should make any member proud to be associated with the Cape 
Retirement Fund.  

Your Fund will always endeavour to obtain the best returns for its members.  With markets 
going slightly down or sideways at present, we are glad that our trustee default portfolio 
has achieved a return of 15.77% from 1 July 2009 to December 2009 (31.54% 
annualized).  The returns of the CPO has been much more modest that the past due to 
declining interest rates and amounts to 3.41% for the same term, 6.82% annualized. 
Please note that you must always measure your investment in a retirement fund over a 
longer term. 

Dit is hartseer om so baie maal te verneem van lede wat hul geld na aftrede ontvang en dit 
dan verloor.  Dan help al die goeie opbrengste van die verlede net mooi niks. Lede wat 
aftree of op ‘n ander manier lidmaatskap beëindig moet sorg dra dat hul die beste advies 
ontvang oor die belegging van hul swaarverdiende geld. Juis daarom het ons Fonds ‘n 
ooreenkoms met Verso Beleggingsdienste aangegaan om u gratis van advies te bedien – 
ook wat u beleggingskeuse betref as u 50 jaar of ouer is. Hierdie advies plaas u onder 
geen verpligting nie. Lees verder daaroor elders in die nuusbrief. 

Please attend the Fund’s information sessions. The CPO information sessions are 
imminent and later in the year I will see you at scheduled meetings for feedback. 

Ons lidmaatskap raak nou aan 30 000 wat ons die grootste fonds in plaaslike regering 
maak. Deur ons lidmaatskap uit te brei verhoog dit ons bedingingsvermoë en kan ons 
steeds beter voordele aan u bied. 

Groete 

Jan Koekemoer 

 

Another successful AGM 

Members were full of praise for the excellent, prudent and proactive way the Trustees 
managed the Fund over the extremely difficult financial year, during the Fund’s 13th Annual 
General meeting. In his opening address, Brian Shepherd Chairman of the Fund, stated 
that the world economic markets were slowly moving out of the recession. He however 
cautioned the delegates that there may still be volatility in the upcoming months. 

There were four member trustee vacancies that had to be filled at the AGM. There were 
two for the Western Cape, one for the Eastern Cape and one for the Northern Cape region. 
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Congratulations to Mr Andreas Mokweni (Western Cape), Mr Brian Shepherd (Eastern 
Cape) and to Mrs Annette Cawood who were re-elected for an additional term. We would 
also like to welcome Mr Edward Scott, newly elected Member Trustee for the Western 
Cape, to the Board of Trustees. 

According to the Rules of the Fund, the chairperson and deputy chairperson needs to be 
elected at each AGM. We wish to congratulate Mr Brian Shepherd (Chairperson) and Mr 
Andreas Mokweni (Deputy Chairperson) who were both re-elected. 

We will be posting the presentations given by Mr Shainal Sukha and Mr Johan Rossouw 
on the Fund’s website on www.caperf.co.za.  

 

Investment terms and how they fit into what happene d in the markets. 

What is the All Share index? 
 
The All Share is an index of all the companies trading on the Johannesburg stock 
exchange and is used as a benchmark to measure the success of specific shares. 
 
What happened over the last 12 months? 
 
Locally, the All Share Index delivered a return of 32.1% for 2009. Resources was the best 
performing sector with a return of 35.4% for the year. The Financials Index gained 28.0% 
for the 12 months while Industrials were up 30.5%. The annualised three-year and five-
year returns of the All Share Index were 6.5% and 20.2% respectively. Given that the 
South African market has strongly outperformed international markets over the past five 
years, some asset managers are finding more value offshore (especially in selected 
emerging markets) than in the local market.  

What is listed property? 

Listed property gives property investors the means of buying shares in a portfolio of 
properties, which are traded on the JSE.  

  

What happened over the last 12 months? 
The listed property sector returned 4.1% in the fourth quarter and 14.1% for 2009. Direct 
property conditions have become tougher due to higher vacancy rates, a struggle to let 
new developments and softness in market rentals. 

What is the All Bond Index? 

The All Bond index reflects the performance of all bonds and is often used as a benchmark 
to measure a bond fund's relative success or failure 

What happened over the last 12 months? 
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The All Bond Index delivered a return of 1.1% for the quarter and -1.0% for the year as 
increasing domestic bond supply limited the potential for gains. This is likely to weigh the 
market down for a while. The annualised three-year and five-year returns were 6.5% and 
7.1% respectively.     

What is the STeFI? 

This is an index displaying the average of the combined money markets and cash 
instrument industry. 

What happened over the last 12 months?  

Cash, as measured by STeFI, delivered a return over the quarter of 1.8%. Over the year, 
cash has returned 9.1%. The annualised three-year and five-year returns were 10.0% and 
8.9% respectively. 

What is Consumer Price Inflation? 

The consumer price index  (CPI) is a measure estimating the average price of consumer 
goods and services purchased by households. A consumer price index measures a price 
change for a constant market basket of goods and services from one period to the next 
within the same area 

What happened over the last 12 months?  

Consumer Price Inflation (CPI) was 6.3% y-y in December and thus there are unlikely to be 
any further interest rate cuts as inflation is expected to rise based on base effects and 
Eskom's new pricing tariffs.    

What are interest rates? 

An interest rate is the price a borrower pays for the use of money they borrow from a 
lender, for instance a small company might borrow capital from a bank to buy new assets 
for their business, and the return a lender receives for deferring the use of funds, by 
lending it to the borrower. 

What happened over the last 12 months?  

The SA Reserve Bank left interest rates unchanged at their January 2010 MPC meeting. 
The repo rate remains at its historic low of 7%. 

What does it mean when the Rand strengthened? 

The Rand is often measured against other world currencies. When strengthening it means 
that the Rand currency gained value against these other currencies. 

What happened over the last 12 months?  
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In total, the Rand strengthened by 22.3% against the US dollar in 2009. The currency will 
most likely continue to trade in line with global risk sentiment in the shorter term and may 
remain relatively strong for a while. Over the medium to longer term, the high current 
account deficit and inflation differentials may lead to renewed weakening of the local 
currency.  

Vunani (Asset monitoring advisors to the Trustees) offers a brief prediction on what 
to expect for 2010 

While economic data shows that the global recovery is intact, the outlook for many equity 
markets remains uncertain. There are risks to the downside including the possibility that 
Greece (and other highly indebted European countries) may default on their debt 
obligations. Fears that upcoming interest rate increases in the US and China may stifle the 
global recovery are also weighing on the markets. However, should the environment of low 
interest rates and liquidity conditions persist, then these may serve as strong tailwinds for 
the market over the short term.   

The importance of saving for retirement – need a wa ke-up call? 

The recession of last year again focused our attention on the importance of saving for 
retirement. In a recent report the following shocking statistics by Equinox were revealed: 

• Less than 10% of South Africans retire financially secure and independent.  
• Out of 100 people retiring:  

o 34 have to keep working 
o  32 are cared for by the state (R1070-00 per month) 
o 17 are dependent on their families  
o 8 are supported by welfare  
o  Only 9 have made adequate provision for retirement. 

Insufficient retirement planning forces millions of South Africans to work after retirement. By 
avoiding a few common mistakes this can be avoided. (As reported by Adri van Zyl from 
Media 24, 16 January 2010.) 

The first most common mistake is to postpone saving for retirement until you are older, 
saying that you are still young and that saving can wait for old age. The effect of compound 
interest has shown us over and over again that a huge difference is made, if you start to 
save earlier in your life. A 25 year old who saves R1000 a month and receives an annual 
return of 12%, will have approximately R5,93 million at the age of 55. A person who starts 
to save R1000 five years later will only have saved R3,07 million. This proves that 5 years 
can almost double your growth. 

Another common mistake is to think that your expenses will decrease significantly after 
retirement. Yes, you will save on travelling costs, no longer contribute to a pension Fund, 
but all the other expenses will remain and expenses such as medical costs most probably 
will increase. And of course inflation continues to haunt us.  
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So it is very important that you speak to a financial advisor and make sure that you are 
saving sufficiently for retirement. Please keep in mind that the Trustees have contracted 
VERSO Investment Services to provide members with financial advice. You can contact 
them on 021 943 5300. 

 
What is the difference between the two portfolios a vailable to members who are 
older than 50? 
 
The Trustees of the Fund realized that carrying the investment risk could cause members 
very close to retirement unnecessary strain. Because of this the Capital Protection Option 
Portfolio was introduced.  

The main difference between the two portfolios is their asset allocation. The CPO was 
made available by the Trustees to offer a more conservative investment option to members 
close to retirement. 

The following two pie charts show the difference between the two portfolios during the last 
financial year. Please note that the composition of these portfolios will change from time to 
time as the trustees decide to make strategic changes.  

Equity
48.8%

Bonds
11.2%

Cash
15.9%Property

9.3%

Int. FoFs
9.2%

Int. Cash
0.7%

Int. Bonds
1.9% Int. Equity

7.7%

Equity Bonds Cash Property
Int. Equity Int. Bonds Int. Cash Int. Fund of Funds

 
 
Trustee Default Portfolio as at 31 December 2009 
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Cash
59.8%

Property
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Capital Protection Option Portfolio as at 31 December 2009 

Let’s have a look at a comparison between the returns of the two portfolios: 
  

TDP CPO
3 Month 5.2% 1.3%
6 Months 15.0% 3.4%
12 Months 16.8% 8.7%
2 Years 6.3% 10.6%
3 Years 8.3%  

 
For more investment news, visit the Fund’s website on www.caperf.co.za. 
 
 

You now have more money going to retirement 
 
Brian Shepherd stated, in the 2009 Annual Fund Report, that your Fund’s membership has 
increased with more than 10% in the last financial year. This shows that the Cape 
Retirement Fund is clearly the Fund of choice when new employees join Local 
Government. 

The good news accompanying the increase in membership is that the administration and 
funeral costs allocation have decreased. So you will be paying less for your funeral benefit 
as well as the Funds’ administration. The administration allocation cost was decreased 
from 0.9% to 0.81% and the funeral allocation cost decreased from 0.22% to 0.18%.  

This means that you will be saving more toward retirement on a monthly basis. The table 
below illustrates the latest costs per category as well as the portion you will be saving 
towards retirement. 
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 Total 
Contributions  

Risk Benefit 
Cost 

Funeral 
Benefit Cost 

Admin 
(Running) 
Costs 

Retirement 
Savings 

Category A  27% 3% 0.18% 0.81% 23.01% 

Category B  27% 5% 0.18% 0.81% 21.01% 

Category C  27% 2% 0.18% 0.81% 24.01% 

Category D  27% 0% 0.18% 0.81% 26.01% 

Category E  27% 3.25% 0.18% 0.81% 22.76% 

 
 
Thank you for rating your Fund 
 
We would like to thank all of you participating in our October 2009 questionnaire. The 
Trustees value your opinion and uses your feedback to increase our service levels to you. 
Well done to our three lucky winners. 
 
1st Prize Ms Letitia Abrahams (City of Cape Town) 
2nd Prize Mr Hendrik Spannenberg (Siyanda District Municipality) 
3rd Prize Ms Joan Fullard (Theewaterskloof) 

 
 
 

Request your newsletter electronically  
As communicated in our previous newsletter you can now request that your newsletter be 
emailed to you. Printing and posting your correspondence takes up time, cost a lot of 
money and use up valuable resources, so to bring the Fund in line with international 
standards, we offer you the opportunity to speed up your communication with the Fund. 
Should you wish to receive your newsletters electronically, please e-mail your request to 
support@caperf.co.za.  
 

You will still receive your detailed Annual Benefit Statement in the post; should this change 
we will notify you. 

 
 

Fund Registration No: 12/8/32689/2 
 
BOARD OF TRUSTEES 
Brian Shepherd – Chairperson Willie Ludik 
Andreas Mokweni -  Deputy Chairperson Sivuyele Mkebe 
Johan Beukman Edward Scott 
Annette Cawood André Smith 
Ian Iversen Frances Snyders 
Abé Johnson Willem van Gass 
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Jan Koekemoer – Principal Officer 
 
Indemnity Statement 

The Cape Retirement Fund does not accept liability for any loss, damage or expense that 
may be incurred as a direct result or consequence of reliance upon the information in this 
document. If there is any conflict between the information in this document and the actual 
Rules of the Fund, the actual Rules of the Fund will prevail. 
 
 

Translated Newsletters 

Please contact the call centre on 021 943 5306, should you want a translation of this 
newsletter in Afrikaans or Xhosa or visit the Fund’s website. 


