
The CRF will no longer have its AGM in the Western Cape where only about 
200 employer and employee representatives were delegated to attend the 
AGM. The Fund has more than 45 000 members and the rules have been 
changed so that all contributing members have the opportunity to vote for 
trustees.

The Rule Amendment was submitted to the Financial Sector Conduct 
Authority (FSCA - previously known as the FSB) on 5 July 2018 and is 
awaiting approval.

The Fund will distribute communication to inform you how the election will work, of the vacancies on the Board, who will 
be eligible to nominate and vote for the trustees and the rules of the election. You will also receive a nomination form, 
which must be completed and submitted to the Fund before the stipulated closing date. 

Once the Fund has confirmed that all nominees meet the requirements set out in the nomination document, the Fund 
will distribute ballot forms via post. All eligible nominations will be included on the ballot form which will be accompanied 
by a letter explaining how the election works, whom you can vote for, how many vacancies there are and what will be 
deemed as a spoilt vote. It will include an enclosed postage pre-paid envelope for you to post your vote to reach the 
Fund before the specified deadline. Once the votes have been verified and counted by the Auditors, the newly elected 
Board of Trustees will be announced. 

For easy reference, the entire nomination and voting process plus the rules of the election will be published on the 
website on the date that we distribute the nomination forms. A trustee will serve on the board for a term of five (5) 
years. The elected board of Trustees will vote for a Chairman and a Deputy Chairman.

YOUR VOTE COUNTS! 
You elect your Trustees

IMPORTANT NOTES

Spring is around the corner, which means we are only a 
few months away from the end of 2018 and this would 
be the ideal time to recap on the year so far. I can truly 
echo this saying from Adlai Stevenson: “There are no 
gains without pains”, but I am astonished at what the 
CRF and its members have accomplished during the 
course of this year!

With the AGM being cancelled, the purpose of the recent 
Trustee roadshow was to visit your area and update you 
on the post-transition period and upcoming changes in 
the Fund.  

With new regulations coming into play by 1 March 2019, 
where retirement funds will need to provide members 
with options to remain paid-up within the Fund and 
providing members with a trustee endorsed annuity 
strategy, the CRF has been proactive and are in the 
process of introducing annuity options for you to choose 
from when you retire. 

We have included a summary of the insured benefit 
options available in the CRF. I am excited to announce 
that we negotiated with Sanlam and Momentum to 

increase your funeral benefit in the Fund at no extra 
cost to you. CRF members also have an opportunity to 
share in the Momentum Multiply rewards scheme. Read 
more about this in this newsletter.

For the first time in the Fund’s history, you will all be 
able to elect trustees to represent you on the Board of 
Trustees.  The Trustees will be elected by postal ballot to 
ensure a fair and democratic voting process.  Don’t miss 
this opportunity.

Keep a lookout for communication on the Financial 
Education Roadshow that is planned for later this year 
or early 2019. 

On this roadshow, we will be 
sharing important updates and 
changes to the financial model in 
the CRF with you.

It was an honour for me to meet 
so many of you on the Trustee 
roadshows and I would like to 
thank you for your continued 
support. It is a privilege to serve 
as your Chairman. 

Soyisile Mokweni

Dear Member

We had a very busy 2nd term with regard to member activities. The CRF was invited to attend 10 wellness days between March and July and 
attended more than 500 workshops, helpdesks and depot visits all over the country. The Trustees also joined the CRF team to meet with you 
during the roadshow in May and June in order to update you with post transition news and on what exciting changes you can look forward to 
in the near future. These feedback sessions were held in all the main centres and were attended by more than 2000 members.

THANK YOU FOR MEETING WITH US!!

Did you know that if your Municipality 
does not pay your contributions over to the 
Fund, you and your family are not covered 
for risk benefits? If the persons responsible 
for paying over the contributions, do not 
do so, they will be held liable and criminal 
action will be taken against them.
The running costs of the Fund; The running costs of 
a fund include expenses such as auditing fees, valuation 
fees, communication, administration, office infrastructure 
expenses, levies, etc. Moving to our own offices and setting 
up resulted in that the Trustees had to slightly increase the 
expense portion from 0.20% to 0.23% of your pensionable 
salary, effective 1 April 2018. This would equate to a R3.00 
increase on a monthly pensionable salary of R10 000.00.  

The Fund also incurred a once off cost during the last 
financial year with the setup of the infrastructure of the 
new offices. Coupled with this, were the normal year on 
year increases in utilities as well as the VAT increase to 
15%.  For this additional cost, the Fund deducted a once 
off fee of 0.5% of your pensionable salary on 1 April 2018 
which equates to R50.00 from a monthly pensionable 
salary of R10 000.

The total monthly administration cost (administration, 
communication and running cost) in respect of a member 
with a monthly pensionable salary of R 10 000.00 now 
amounts to approximately 0.83% of monthly pensionable 
salary.

Improved Funeral benefit and fringe tax; Refer to 
the benefits section to see how your funeral benefit has 
increased. Please note that the premiums paid to the 
insurer for dread disease and funeral cover will be taxed 
as a fringe benefit in the near future.  You might see a 
slight increase in your monthly taxable income due to the 
fact that the premium of these benefits must be added to 
your taxable income.  The advantage of this is that you are 
not taxed on the benefit when it is paid out to you. A more 
detailed communique will be issued in the near future.

Name change; The Financial Services Board (FSB) has 
been dissolved and replaced by the Financial Sector 
Conduct Authority (FSCA).

Register on the member portal to view your daily Fund 
value and update your contact details and beneficiaries.

Connect with us on social media by hitting the like 
button on our Facebook page.

Visit the website to download your previous newsletters 
or if you would like to read this newsletter in Afrikaans.
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The Fund negotiated with Momentum, the Fund’s insurer, 
to extend their loyalty program to all CRF members as a 
value added benefit. 
We are delighted to announce that all members will 
automatically be granted Multiply Starter membership 
and also have the option to enjoy Multiply Premier  free 
of charge for a 6 months’ trial period with effect from 1 
September 2018. 
The Multiply Premier option include discounts for you on 
the following: 
• Flight fares 
• Car hire 
• Hotel accommodation 
• Gym membership 
• Online shopping vouchers 
• Movie tickets 

• Fitness devices 
• Electronics and appliances 
• Groceries and health products 
• Magazines 
• Safety security  
Visit the website on www.crfund.co.za to read in detail 
about the benefits offered by Multiply Premier and submit 
the Application Form as soon as possible to benefit from 
the ‘try before you buy’ option.
After the 6 months’ trial period has come to an end, you 
will have a choice to continue with the Multiply Premier at 
your own expense at a monthly fee as set out as below: 
• Single member R 221 per month; 
• Family of two R 272; or
• Family of three or more R 302.   

If you choose to opt not to remain on the Multiply Premier 
option, you will automatically revert to the Multiply Starter 
option, which is offered free of charge. The Multiply Starter 
option offers fewer and lower discounts, but you can still 
enjoy many of the benefits. Please view the brochure on 
the website. 
When you opt to continue with Multiply Premier, you need 
to inform the Fund in writing and will pay your monthly fee 
directly over to the Insurer from 1 March 2019.  
New members who joined the Fund after 1 September, 
will enjoy Multiply Premier membership until the end of 
February. After 1 March, all members will automatically 
qualify for Multiply Starter when they join the Fund and 
can choose to upgrade to Multiply Premier. 

WELCOME TO THE MULTIPLY WELLNESS AND REWARD PROGRAM!

YOUR CHOICE OF RISK BENEFITS IN THE CRF
REVIEW YOUR BENEFITS BEFORE 1 APRIL EACH YEAR
RISK BENEFIT CATEGORY 
(saving towards retirement BEFORE 
expenses of running the Fund):

Check to see if you fit this 
profile What happens if you die? What happens If you 

become disabled?

What happens if you are 
diagnosed with dread 
disease?

This Category costs 3%
You save 22.5% or 24% for 
retirement
Councillors save 12%

I have some insurance of my own, 
so I only need some death, disability 
and dread disease cover.

Your dependents will receive a 
lump sum of 4.35 x your annual 
pensionable salary plus your 
member share plus your funeral 
cover.

You will receive a lump sum of 4.35 x 
your annual pensionable salary plus 
your member share. This benefit 
decreases by 1/120th per month 
from the age of 55 and ends at 65.

Should you be diagnosed with one of 
the insured dread diseases a lump 
sum equal to 0.75 x your annual 
pensionable salary could be paid to 
you.**

This Category costs 5%. 
You save 20,5% or 22% for 
retirement. Councillors save 
10%

I am a young member with a family 
and have little insurance cover. I 
definitely need death, disability and 
dread disease cover.

Your dependents will receive a 
lump sum of 7.35 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit.

You will receive a lump sum of 4.70 x 
your annual pensionable salary plus 
your member share. This benefit 
decreases with 1/120th per month 
from 55 and ends at 65 years old.

Should you be diagnosed with one of 
the insured dread diseases a lump 
sum equal to 0.75 x your annual 
pensionable salary could be paid to 
you.**

This Category costs 2%
You save 23,5% or 25% for 
retirement
Councillors save 13%

I have sufficient disability cover, so I 
only need death and dread disease 
cover.

Your dependents will receive a 
lump sum of 4.70 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit.

No insured disability benefit. Only 
your member share will be paid to 
you as a lump sum.

Should you be diagnosed with one of 
the insured dread diseases a lump 
sum equal to 0.75 x your annual 
pensionable salary could be paid to 
you.**

This Category costs 0%   
You save 25.5% or 27% for 
retirement 
Councillors save 15%
Important Note: 
This category is NOT 
available to non-councillor 
members younger than 50.

I am older than 50 years or 
a councillor. I have my own 
insurance, which my broker 
confirmed is sufficient. I want all my 
contributions, less the costs to be 
placed in to my retirement savings 
account.

Category D does not offer any risk 
benefits other than funeral cover. 
Your dependents will receive a lump 
sum consisting of your total member 
share plus your funeral benefit.

No insured disability benefit. Only 
your member share will be paid to 
you as a lump sum.

No cover

This Category costs 3.25%   
You save 22,25% or 23.75% 
for retirement
Councillors save 11.75%

I need death and dread disease 
cover as well as a monthly income 
disability benefit.

Your dependents will receive a 
lump sum of 4.25 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit.

You will receive a monthly income 
disability benefit of 75% of your 
annual pensionable salary, subject 
to a maximum of R130 000 per 
month. In the case of disability, you 
will continue to contribute 9% or 
7.5% towards retirement funding.*

Should you be diagnosed with one of 
the insured dread diseases a lump 
sum equal to 0.75 x your annual 
pensionable salary could be paid to 
you.**

This Category costs 3%                
You save 22,5% or 24% for 
retirement
Councillors save 12%

I am between the ages of 65 and 
75 years and have a need for death 
cover.

Your dependents will receive a 
lump sum of 4.25 x your annual 
pensionable salary plus your 
member share plus your funeral 
benefit.

No insured disability benefit. Only 
your member share will be paid to 
you as a lump sum.

No cover

This Category costs 0.6%
You save 24,9% or 26.4% 
for retirement
Councillors save 14.4%

I have my own insurance outside the 
Fund, but I would like the minimum 
death cover offered by the Fund 
while saving the rest towards my 
retirement.

Your dependents will receive a lump 
sum of 1 x your annual pensionable 
salary plus your total member share 
plus your funeral benefit.

No insured disability benefit. Only 
your member share will be paid to 
you as a lump sum. 

No cover

*When you reach 65 you will receive your full member share as a retirement benefit. Remember that while you receive the monthly income disability benefit, you remain covered for the death benefit until you turn 65. Please note 
that the insurer can stop the monthly benefit if you no longer meet the requirements of the definition of disability.
** The following diseases are covered under the dread disease policy: stroke, cancer, heart attack, coronary artery surgery, blindness, renal failure, paralysis, and major organ transplants.

All members have funeral cover up to age of 75 regardless of the risk category you belong 
to, while you are still a contributing member. Your spouse and children (depending on their 
ages) will also be covered. This benefit is taxed as a fringe benefit which means you will not 
be taxed on the benefit when it is paid out to you.
Important facts to remember about your funeral benefit:

•  Should you pass away before retirement, your dependants remain covered until you would 
have reached the age of 65.

•  You also have a repatriation benefit, which covers you the member, your spouse and 
children. This benefit takes care of transporting the mortal remains of the deceased to the 
place of the burial only within the borders of South Africa.

•  When the insurer accepts your disability claim, you and your dependents as specified in 
the table keep the funeral cover until you reach the age of 65.

You also have access to the Fund’s extended funeral benefit:

•  For as little as R54 per month, you can increase your funeral cover for yourself, your spouse 
and children older than 11 from R26 500 to R41 500. You can also take out cover for your 
parents, parents-in-law and 9 other family members. Visit our website to find out about 
the affordable extended funeral benefit available.

The new funeral cover effective 1 July is as follows:
Insured 
Person

Sanlam Momentum Total New 
Funeral Cover 
effective 1 July 
2018

Important factors to consider

Member R21 000 R5 500 R26 500 Cover ceases at the age of 75.

Spouse R21 000 R5 500 R26 500 Cover ceases when member turns 75.

Children 
(21-26)

R21 000 R5 500 R26 500 Provided that the child is unmarried if 
under the age of 21 or is unmarried and 
a full-time student if under the age of 
26.

Children 
(11-21)

R21 000 R5 500 R26 500

Children 
(1-11)

R 5 250 R5 500 R11 750

Children 
(0-1)

R 5 250 R1 650 R  6 900 Stillborn children are also covered, 
provided that the pregnancy term is 
between 26 weeks and full gestation.

GREAT NEWS! CRF IMPROVED FUNERAL BENEFIT EFFECTIVE 1 JULY 2018!

INDEMNITY: The CRF for Local Government does not accept liability for any loss, damage or expense that may be incurred as a direct result or consequence of reliance upon the information in this 
document and the actual rules of the Fund, the actual rules of the Fund will prevail.
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